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FIVE STEPS TO MAKING THE CREDIT CARD PAYMENT
SECURITY DEADLINE (INDUSTRY PERSPECTIVE)

by Rob Harvey

Why Start Now?
Government agencies have barely
two years to upgrade the PCI security
to computer systems that accept credit
card payments. Missing that deadline
could mean added costs and even an
interruption to the ﬂow of revenue.
Late last year, the Payment Card Industry
Security Standards Council (PCI SSC)
announced that it had set a new date —
June 30, 2018 — for organizations that
process credit card payments to adopt
more secure encryption. Even with a
deadline more than two years away, time
is growing short, however. Agencies that
miss the deadline may lose, at least
temporarily, their ability to accept
electronic credit card payments.
Because commonly used SSL (Secure
Sockets Layer) and early TLS (Transport
Layer Security) encryption are no longer
secure, they increase vulnerability to data
theft. Spurred by high-proﬁle consumer
and government breaches, the PCI SSC is
requiring a change to a secure version of
TLS, currently 1.1, although 1.2 is preferred.
The TLS protocol’s goal is to provide a
private exchange of data between two
computer applications, such as a web
browser and a server used to access
a website.

More than two years may seem like plenty of
breathing space. But, because of the potential challenges — and costs — of complying,
government agencies should start formulating TLS migration plans now. In some cases,
for example, agencies may need to replace
computer equipment or upgrade operating
systems and applications, and may have only
one state budget cycle between now and the
deadline to manage those costs.
Government agencies should take these ﬁve
steps to comfortably meet the 2018 deadline
and help their constituents be ready for the
change:

1. Evaluate whether internal systems can
meet the new standard. To make sure your
operating systems, browsers and applications
can handle the transition, start by reviewing
development notes on the way your system
is designed, such as whether or not it is hard
coded to work only with older encryption
technologies. In addition, or if this information is not available, conduct “network
snifﬁng,” which involves looking at trafﬁc on
the network to determine what protocols are
being used when the network connection is
established and whether they comply with
the new PCI requirements.

2. Fully utilize your IT support staff’s
expertise. In cases where operating systems
and browsers are involved, ask infrastructure

and desktop support personnel whether the
operating system and browsers the agency is
using will support the change to TLS. If your
agency uses its own applications, ask your
internal development staff how applications were architected, and ask third-party
developers the same question about any
apps they have created. Third-party developers, in particular, may not be thinking in terms
of the PCI migration deadline, so the agency
must be proactive to make sure none of its
transaction-related systems get overlooked.

3. Engage service providers in your plans
to meet the deadline. Providers who deliver
payment-processing services to government
agencies must support TLS v1.1 and higher
by June 30, 2016 — a full two years before
agencies must follow suit. Your third-party
processor should be transparent with you
about what it is doing to help you meet your
2018 deadline and should share its timeline
for actions that affect your agency, such
as when it plans to shut down connectivity
of the older encryption technologies and
whether or not it will meet the June 30, 2016,
deadline.
Bottom line: Your agency needs to know
what its service provider’s plans are to
help you transition smoothly. If the service
provider is working off a deadline that differs
from the PCI deadline, you need to know
what that date is.
continued page 6
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PERMA partners...

...with organizations large and small to provide
workers’ comp solutions in financially trying times.
Our partnerships with the New York State Association of Counties (NYSAC) and the
New York State School Boards Association (NYSSBA) are helping PERMA reach a wider marketplace
for our superior workers’ compensation coverage. We offer:

THE MOST CHOICES:
tailoring workers’ compensation programs to suit the budgetary needs of our municipal members

THE BEST TRAINING:
bringing costs down by preventing losses in the first place

FINANCIAL TRANSPARENCY:
publicly disclosing our financial statements after review and approval
Interested in a PERMA partnership?
Contact Mariella Frush,
Senior Account Manager
at mfrush@neami.com or
visit www.PERMA.org

Public Employer Risk Management Association, Inc.
9 Cornell Road, Latham, NY 12110
Managed by: NORTHEAST ASSOCIATION MANAGEMENT, INC.

Proud Partner of:

NEW YORK’S PREMIER PROVIDER OF WORKERS’ COMPENSATION FOR PUBLIC ENTITIES
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Five Steps to Making the Credit Card Payment Security Deadline| continued from page 4

4. Develop a plan to conﬁgure all systems
to stop using SSL or early TLS. Your plan
should deﬁne how you’ll solve the problem
of any hardware, software, apps or browsers
the agency now uses that aren’t compliant
with the new PCI regulations. Check your
browser’s capabilities here.
The plan also should address transition
costs. How many desktop computers are
still running an operating system that won’t
support the migration? Do desktops and
operating systems need to be replaced?
For some agencies, the transition costs may
be minimal, but those who have to replace
hundreds of computers will face a different
cost scenario. Creating a plan will help your
agency budget appropriately.
Browser upgrades typically don’t require
ﬁnancial expenditures, other than the “soft
cost” of resources to deploy a new version.
If a third party developed and still supports
the browser your agency uses, you should
expect the service provider to upgrade its
software to meet the PCI deadline as part of
the maintenance cost.
Once a plan is developed, clearly communicate it to the appropriate staff members.
Everyone involved should understand what
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the risks are, what the goals are and what the
agency will be able to do (and not do) with
the dollars and resources available.

5. Set internal deadlines to implement
changes. Waiting until the last minute to
make this transition creates signiﬁcant risks.
Besides the risk to losing, at least temporarily, the ability to accept electronic credit card
payments, agencies could face added costs
and potential disruption to revenue ﬂows. To
avoid these problems, agencies need to set
incremental internal deadlines that ensure
compliance by the PCI SSC conversion date.
Inform constituents of the change and
how it affects them. Government agencies
aren’t the only ones who may need to make
changes to comply with the new PCI standards. Citizens do too. Unless their browsers
and desktop computers support the new
encryption levels, they won’t be able to make
payments when connected to your agency’s
online services come June 30, 2018.
So now is the time for your agency to start
communicating to constituents about the
upcoming PCI migration. One way to do this
is a splash page that says something along
these lines: “As of June 30, 2018, because of
changes in payment card industry security

standards, there will be functionality on our
website that you no longer will be able to
take advantage of if you do not upgrade your
browser to a supported version.”
Making the transition to the more secure
version of TLS will be no small task. To ease
the process, plan for costs and ensure compliance by the 2018 deadline. The sooner you
get started, the better. 

ABOUT THE AUTHOR: Rob Harvey is lead
security analyst for NIC Inc., a provider of
digital government and secure payment
processing solutions for more than 4,300
local, state and federal agencies across the
United States. You may reach him at
rharvey@egov.com. More information
about NIC is available at www.egov.com.

Editor’s Note: This article was originally
published by Government Technology at
www.govtech.com.

Did You Know?

• NYSHIP is available to virtually all public employers across New York State
• Over 800 counties, cities, towns, villages, school districts and special
districts participate in NYSHIP
• More than 1.2 million public employees, retirees and their families have
health insurance through NYSHIP

A unique health insurance plan developed for New York’s public employees
For additional information regarding The Empire Plan, public employers may visit our web site
at www.cs.ny.gov or call the Employee Beneﬁts Division of the New York State
Health Insurance Program at 518.485.1771
New York State Department of Civil Service, Employee Beneﬁts Division
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Governments: Pay Attention to Final
Labor Dept. Overtime Regs
by Michael Keating

The Department of Labor’s
(DOL) ﬁnal rule updating
the overtime regulations will
automatically extend overtime pay protections to over
4 million workers during the
ﬁrst year of implementation.
Changes to the federal Fair
Labor Standards Act (FLSA),
announced in mid-May, will
greatly increase the pool of
workers eligible for overtime
pay. The Department of
Labor’s (DOL) ﬁnal rule updating the overtime regulations
will automatically extend overtime pay protections to over
4 million workers during the
ﬁrst year of implementation.
The ﬁnal rule expands the
pool of eligible workers by
more than doubling the salary
threshold that determines
coverage. Under the new rules,
any salaried employee earning
less than $47,476 annually
would be entitled to time-anda-half for work that exceeds
40 hours per week. Currently,
the salary cutoff for overtime
pay is $23,660. The ﬁnal rule
is scheduled to go into effect
December 1st.
The ﬁnal rule applies to
workers in local and state governments as well as employees
throughout the U.S. workforce.
The publication, “Overtime
Final Rule and State and Local
Governments,” discusses
some of the FLSA’s provisions
and requirements. One provision that is applicable only to

8 | NYS GFOA Newsletter | Summer 2016

public sector workers is the
permitted use of compensatory time off. Information in the
report can help state and local

affected by the coming
changes. Such an evaluation
should include at least these
steps:

• Some positions might
have incumbents paid both
above and below the coming
minimum-salary threshold.
Employers who prefer to treat
all incumbents in a position
the same way (that is, those
who want to treat all of them
as exempt or all of them as
non-exempt) must ﬁrst decide
whether they want to treat all
of the incumbents as nonexempt, because this leads to
a different set of alternatives.
Keep in mind that nothing
in the FLSA requires an
employee to be treated as
exempt, even if he or she
meets all of the exemption
tests.

governments adapt to the
DOL’s overtime ﬁnal rule.
Government Product News
(GPN) reached out to John E.
Thompson (JT), an attorney
with Atlanta-based Fisher &
Phillips LLP, to ﬁnd out what
local and state ofﬁcials can do
to ensure their departments
comply with the ﬁnal DOL rule.
GPN: What steps can local
governments take to comply
with the new U.S. Dept. of
Labor overtime rules?
John E. Thompson: Local governments should immediately
review the exemption status of
employees currently treated
as exempt FLSA white-collar
employees. A good approach
might be to identify ﬁrst those
employees most likely to be

• Identify employees treated
as exempt who are paid in
whole or in part on a “salary
basis” whose weekly or weeklyequivalent salaries are less
than $913 (annualizing to less
than $47,476). Management
should consider whether it
will increase these employees’ salaries to the minimum
amount or will instead forgo
a white-collar exemption for
them. Local governments
should remember that the
salary-threshold requirement
is not based upon annualized salaries. For example,
an employee might meet the
coming $913 weekly or weeklyequivalent salary threshold
even though he or she started
employment during the year,
such that the employee’s salary
payments will not total $47,476
for the year.

• Once the higher-priority
employees have been identiﬁed, management should
evaluate their status based
upon the duties-related
portions of the exemption
requirements before deciding
what to do about their compensation. Outlines and checklists can be helpful in doing
this, but usually they are not a
sufﬁcient basis for arriving at a
ﬁnal conclusion. Checklists can
help to focus one’s thinking,
but they are not a substitute
for the essential thinking.
• Management should
identify other employees
whose exemption status might
be questionable to determine
whether to convert them to
non-exempt status or to take
steps to bolster exempt status.
continued page 12
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Legislative
Update
2016
S. 8183 (Croci)
Constitutional Amendment--Pension
Revocation for Public Ofﬁcers: If
enacted, this action would amend Article
5, Section 7 of the state constitution to
provide that a public ofﬁcer, as deﬁned
in this resolution, who stands convicted
of a felony which had a direct and actual
relationship to the person’s duties as such
a public ofﬁcer, may have their pension
reduced or revoked following notice and
a court hearing. The court’s determination
to reduce or revoke shall take into consideration factors including the severity of the
crime and the proportionality of a reduction
or a revocation to such crime. The court
may also order payment of pension beneﬁts to an innocent spouse, minor children
or other dependents after consideration of
their ﬁnancial needs and resources. A convicted public ofﬁcer may also be entitled
to a refund of their actual contributions as
determined by the court.
The deﬁnition of public ofﬁcer, for the
purposes of this section, is provided in
paragraph (c) to include elected ofﬁcials,
direct gubernatorial appointees, municipal
managers, department heads, chief ﬁscal
ofﬁcers, judges and policy-makers. These
provisions will only apply to crimes committed on or after the ﬁrst of January next
succeeding the date upon which the voters
of New York State approve a constitutional
amendment proposed by this resolution.
To become law, this amendment will need
to be passed a second time by a separately
elected State Legislature (this will take
place in 2016) and then go before New
York State voters for ﬁnal approval. The
earliest this amendment would take effect
is January 1, 2018 and would only apply
to crimes which take place on or after
that date.

The NYS GFOA Legal
and Legislative Committee
identify and follow legislation
before the State Legislature
which could potentially
impact government ﬁnance.
Listed here are bills of
interest to government
ﬁnance ofﬁcers which have
passed both houses of the
State Legislature that are
(as of this writing) waiting to
be sent to the Governor for
his consideration.

A. 10120 (Farrell)
Period of Probable Usefulness (PPU)
for Certain Intangible Assets: This bill
would amend the NYS Local Finance Law
to provide a period of probable usefulness
of ﬁve years for intangible assets classiﬁed
as capital assets under generally accepted
accounting principles and determined to
have a useful life of at least ﬁve years by an
appropriate engineering or other professional. According to the bill sponsor’s
memo; capital assets, which were once
limited to physical assets, are increasingly
recognized to include intangible assets,
such as computer software and software
licenses. Such intangible assets have come
to be considered capital assets because
their value and usefulness endure
over time.

S. 6596-B (DeFrancisco)
Rebates to NYMIR Subscribers: The
NYS Insurance Law would be amended
to authorize the Superintendent of the
Department of Financial Services to suspend, on an annual basis, the requirement
that underwriters earnings be credited to
NYMIR (New York Municipal Insurance
Reciprocal) subscriber operating accounts
and, instead, be directly returned to the
local government.

S. 7023 (Young)
Optional 20-year Non-contributory
Retirement Plan for Police and Fireﬁghters in PFRS: A new Article 26 of the NYS
Retirement and Social Security Law would
grant police ofﬁcers and professional ﬁreﬁghters the opportunity to participate in a
non-contributory 20-year retirement plan
if their employer elects to participate.
The ﬁscal impact note for the legislation
states the following: If this bill is enacted,
there will be an increase in the annual contributions of electing employers on behalf
of their Tiers 3, 5, and 6 members. For
the ﬁscal year ending March 31, 2017, the
contribution increases, as a percentage of
salary, will be 0.3% for Tier 3 384-d, 1.0% for
Tier 3 384-e, 3.4% for Tier 5 384-d, and 6.6%
for Tier 6 384-e. These additional annual
costs will be borne by the employers which
elect to provide this beneﬁt. There will not
be a past service cost.

A. 5133-C (Morelle)
Increase in Permanent Disability Payments for Volunteer Fireﬁghters and
Ambulance Workers: Weekly payments to
volunteer ﬁreﬁghters and ambulance workers, who sustain permanent disability in the
course of their work, would be increased
by $200 (from $400 to $600) beginning
with weekly beneﬁt periods after January
1, 2017. According to the bill sponsor’s
memo, this beneﬁt has not been increased
since 1998.
continued page 23
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SPEAR PHISHING EMAIL TARGETING COUNTY TREASURERS
By the Multi-State Information Sharing and Analysis Center (MS-ISAC)

Several county government agencies have reported receiving
targeted spear phishing emails that attempted to convince
county employees to initiate large wire transfers. This scam
is commonly referred to as the CEO Fraud scam or the
Business Email Compromise (BEC) scam. This BEC campaign
has targeted multiple county governments throughout the
United States. Although MS-ISAC has no reporting of this
campaign targeting state or other local governments, state
and local governments have previously reported receiving
BEC spear phishing emails.
The spear phishing emails used in this campaign includes
several speciﬁc identiﬁers:
• As with all BEC spear phishing emails, the emails originated
from a spoofed email address. In this campaign the email
purportedly originates from an email address that belongs
to the county Commissioner or other county executive.
• As with all BEC spear phishing emails, the emails are sent
to a member of the ﬁnance department. In this campaign
the emails were sent to the county Treasurer.

Bits
& Piece
s

• Remind users to verify suspicious emails by calling the
supposed sender before following the instructions, and to
not to visit un-trusted websites or follow links provided by
unknown or un-trusted sources.
• Limit user account privileges to only those required.
• Implement ﬁlters at your email gateway to ﬁlter out emails
with known phishing attempt indicators and block suspicious IPs at your ﬁrewall.
If you experience similar targeting, please do not hesitate
to reach out to the MS-ISAC for assistance on this matter.
We perform a variety of free incident response services
including log analysis, malware analysis, computer forensics,
and can assist with the development of a mitigation and
recovery strategy.
Requests for these services can be obtained
by calling 1-866-787-4722 or sending an
email to SOC@msisac.org

• The emails are from presca(atsign)bestofhomeexpressions[.]co, which is currently associated with IP address
192.186.192.162. Of note, not all domains associated
with this IP address are malicious.
• The subject of the email is “Question” and the body of the
email reads: “Are you available? Wire transfer needs to go
out. Also what is the balance of General Funding Account?
Let me know when you are ready. Reply as soon as possible. Sent from my iPhone” [inclusive of errors]

RECOMMENDATIONS

OUR MISSION

MS-ISAC recommends the following actions:
• Share this information with county and local governments,
and especially with government ﬁnance departments.
• Train government ﬁnance department employees in
identifying BEC spear phishing emails through its use of
abrupt text, spoofed email addresses, and unusual wire
transfer requests.
• Where possible, implement wire transfer protocols that
require approvals from two users and remind users to always
follow the wire transfer protocol.

The mission of NYS GFOA is to strengthen
the capacity of government ﬁnance professionals
to manage public ﬁnances effectively and
responsibly and to use the collective knowledge
and expertise of its members for the public
beneﬁt by enhancing government efﬁciency and
accountability throughout New York State.
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Governments: Pay Attention to Final Labor Dept. Overtime Regs | continued from page 8

• As to employees who will
no longer be treated as exempt
under one of the FLSA’s “white
collar” exemptions, management
must then decide upon one or
more pay plans that will comply
with the FLSA. Paying by-thehour is one alternative, but it is
not necessarily the only one.
GPN: Should governments
consider offering comp time?
JT: Where public agencies are
concerned, Section 7(o) of the
FLSA does permit non-exempt
employees to be paid in part via
compensatory time off under
certain conditions and within
certain limits. So a properly
implemented and properly
maintained comp-time system
is certainly one possible
component of a pay plan that
is designed to comply with the
FLSA’s overtime requirements.

GPN: Should governments
consider raising workers’ pay so
those employees stay exempt?
JT: This is one possible alternative. However, the amount of an
employee’s salary is not the only
requirement for one of these
exemptions. The employee must
also perform speciﬁed kinds of
work in order to be exempt. An
employee who does not satisfy
the duties-related tests will not
fall under one or more of these
exemptions no matter how high
his or her salary is.
GPN: Will governments need
to track employees’ hours more
closely and rely more on worker
time tracking systems?
JT: For employees who will
be treated as subject to the
FLSA’s minimum-wage and
overtime requirements (that is,
as being non-exempt), having
an accurate record of their hours

worked is a legally required
and indispensable part of any
complying pay plan. This is true
no matter how non-exempt
employees are paid. There is no
requirement that it be handled
via expensive and elaborate
systems or in some other way.
What matters is that it be done
so as to ensure that there is an
accurate record of the worktime
that the employer then uses to
compute the employee’s compensation so as to comply with
the FLSA.

Generally speaking, the FLSA
does not supplant the moreemployee-favorable provisions of
another jurisdiction’s laws. 

GPN: What else is important for
governments in the ﬁnal rule?
JT: Local governments should
also keep in mind that the applicable law of another jurisdiction
might impose different or stricter
requirements where wage-hour
matters are concerned. As just
one example, state overtime law
might not provide for the same
exemptions as the federal Fair

INFLATION AND ALLOWABLE LEVY GROWTH FACTORS UPDATE
Provided by the Ofﬁce of the State Comptroller

Labor Standards Act, or it might
impose different exemption
requirements that are harder
to meet.

ABOUT THE AUTHOR:
Michael Keating is Senior editor
for Government Product News
and a contributing editor for
American City and County, both
published by Penton Media.
He can be reached at
Michael.Keating@penton.com.

Bits
& Piece
s

One of the primary components local governments and school districts utilize in determining the real property tax levy cap
for their ensuing ﬁscal year is the inﬂation and allowable levy growth factor. The following are the inﬂation and allowable levy
growth factors for municipalities with 2016 ﬁscal years beginning July 1st, August 1st and October 1st:

2016 Fiscal Year Start

1

1

July
0.12%

August
0.24%

1
October
0.40%

The Ofﬁce of the State Comptroller does not establish the allowable levy growth factor. The factor is based on a speciﬁc
calculation that is prescribed by law and further clariﬁed by the NYS Division of the Budget in the Tax Cap Guidance Document.
As a service to local governments and school districts, the Ofﬁce of the State Comptroller performs the computation to ensure
consistency and to mitigate errors.
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The Nation’s Top Public Finance Law Firm
Orrick is bond counsel to counties and local governmental entities throughout
New York State. We provide cost effective and prompt partner attention to all of
our clients.
Douglas Goodfriend and Thomas Myers have more than 50 years of combined
experience in public finance matters, and have authored the “Bond Basics” series
of primers for counties, towns, villages and cities, school districts, public libraries
and fire districts, in New York State.
To obtain free copies of any of these books, contact publicfinance@orrick.com.
Thomas E. Myers
212-506-5212 • tmyers@orrick.com

Douglas E. Goodfriend
212-506-5211 • dgoodfriend@orrick.com

orrick, herrington & sutcliffe llp
los angeles new york orange county portland sacramento
san francisco seattle silicon valley washington dc

www.orrick.com

publicﬁnance@orrick.com • www.orrick.com • 51 West 52nd Street | New York, NY 10019-6142 | tel 212-506-5000
Attorney advertising. As required by New York law, we hereby advise you that prior results do not guarantee a similar outcome.
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Employment Opportunities
CITY OF NEWBURGH

COUNTY OF SENECA

Comptroller

Director of Finance

Annual Salary: $104,138 - $116,076 per year

Annual Salary: $66,000 to $75,000 per year

Essential Duties & Responsibilities:
This individual is responsible for the development
of all ﬁnancial policies of the City subject to
approval of the City Manager and the City Council.
Responsibilities include all City ﬁnancial operations
including accounting, budgeting, payroll and related
beneﬁt programs, cash management, purchasing, accounts payable, insurance and debt issues.
If designated as Director of Finance by the City
Manager the City Comptroller would also
be responsible for the supervision of the City’s
Assessor, Collector, Parking Violations and Information Technology Departments. This individual is
responsible for preparing monthly ﬁnancial reports
to the City Council, annual ﬁnancial statements in
accordance with general accepted governmental
accounting principles (GAGAP), and ofﬁcial statements in support of City debt issuance.

Duties & Responsibilities: The Director of Finance
shall appoint, supervise, discipline and, if necessary, remove employees of the Department of
Finance, and assign and reassign powers and
duties to such employees, have charge and control
of employees of the Department of Finance in
accordance with sound management principles,
Board of Supervisors’ policies, Civil Service Law
and other administrative policies and procedures.
The Director of Finance shall be responsible for
the administration of the Department of Finance,
shall have general superintendence over the ﬁscal
affairs of the county. The Director of Finance will
provide checks and balances on powers and duties
retained by the Treasurer.

Education & Experience Requirements:
A. Possession of Certiﬁed Public Accountant’s
License and one year of municipal government or
public sector ﬁnance experience, or;
B. Master’s Degree in Finance, Accounting,
Business Administration, Public Administration,
Economics or closely related ﬁeld AND two years
of municipal government or public sector ﬁnance
experience in a supervisory capacity, or;
C. Bachelor’s Degree in Finance, Accounting,
Business Administration, Public Administration or
Economics or closely related ﬁeld AND four years
of municipal government or public sector ﬁnance
experience in a supervisory capacity, or;
D. An equivalent combination of training and
experience as deﬁned by the limits of A and B
and C above.
City of Newburgh residency is required within
90 days of appointment.
How to apply: Send resume and cover letter
to mmills@cityofnewburgh-ny.gov.
____________________________________
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Education & Experience Requirements:
1. Bachelor’s Degree in accounting, ﬁnance or
business management and six (6) years’ experience in municipal accounting/auditing and three (3)
years supervisory authority; OR

Education & Experience Requirements: Either:
(a) Possession of a Bachelor’s Degree from a
regionally accredited or New York State registered
college or university in Business Administration,
Economics, Accounting, Public Administration,
or related ﬁeld and two (2) years of accounting
or auditing experience involving the maintenance
or auditing of double entry books or records of a
business, including the general ledger, or
(b) Graduation from a regionally accredited or New
York State registered college or university with an
Associate’s Degree in accounting, business administration, economics, or related ﬁeld and three (3)
years of experience as outlined in (a) above; or
(c) An equivalent combination of training and
experience as deﬁned in (a) and (b) above.
(d) Must be a resident of or willing to relocate to
Essex County.
How to apply: Email cover letter, resume and
references to: Ellen M. Clark, Village Clerk clerkclark@villageoﬂakeplacid.ny.gov. Phone:
518-523-2584.
continued page 30

2. MBA, MPA, CPA or GFOA (governmental ﬁnance
ofﬁcers association) certiﬁcation and three (3)
years supervisory authority; OR 3. Eight (8) years
progressive experience in an accounting or auditing
setting, at least three (3) of which must involve
supervisory authority; and at least four (4) years’
experience in municipal accounting or auditing; and
at least two (2) years’ experience in actually doing
ﬁnancial forecasting, analysis and management.
This doesn’t have to be in a municipal setting,
although it would help.
How to apply: Application may be obtained and
returned to: Seneca County Personnel Ofﬁce,
1 DePronio Dr., Waterloo, NY 13165. Applications
will be accepted until July 15, 2016.
____________________________________
VILLAGE OF LAKE PLACID

Deputy Treasurer
Annual Salary: $44,000 to $48,000 per year
Duties & Responsibilities: The incumbent will
assist the Village Treasurer with all aspects of
accounting and business management activities
related to the ﬁscal affairs of the Village, under
the direct supervision of the Treasurer, and in the
absence of the Treasurer. The incumbent will also
be required to work independently and collaboratively with the Mayor, Village Board of Trustees,
all Departments of the Village and the public in the
absence of the Treasurer.

_____________________________________

Members can submit a government
ﬁnance employment posting
free of charge by contacting
Maura K. Ryan, Executive Director,
at ryan@nysgfoa.org.
______________________________________
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NATIONAL GFOA ANNOUNCES CAFR AWARD WINNERS
FROM NEW YORK

Bits
& Piece
s

In March, the GFOA of the U.S. and Canada congratulated the entities that have received the Certiﬁcate of Achievement for
Excellence in Financial Reporting in 2015 (for the ﬁscal year ended 2014 comprehensive annual ﬁnancial reports, or CAFRs).
The complete list of the winners has been posted on the GFOA website (www.gfoa.org).
GFOA established the CAFR Program in 1945 to encourage state and local governments to go beyond the minimum requirements
of generally accepted accounting principles to prepare comprehensive annual ﬁnancial reports that evidence the spirit of transparency
and full disclosure, to help them do so, and to recognize individual governments that succeed in achieving that goal. More than
4,200 governments participate in the program each year, including all types (general purpose and special purpose) and all sizes
of jurisdictions.
This year, the following 57 entities from New York received the award:

Albany County Airport Authority
Town of Aurora (County of Erie)
City of Buffalo (County of Erie)
Buffalo Sewer Authority (County of Erie)
Town of Carmel (County of Putnam)
Town of Cheektowaga (County of Erie)
County of Chemung
Town of Cortlandt (County of Westchester)
Town of East Hampton (County of Suffolk)
Town of Eastchester (County of Westchester)
County of Erie
Erie County Water Authority
Town of Greenburgh (County of Westchester)
Harrison Central School District (County of Westchester)
Town of Hempstead (County of Nassau)
City of Hornell (County of Steuben)
Town of Huntington (County of Suffolk)
Inc. Village of Garden City (County of Nassau)
Lynbrook Union Free School District (County of Nassau)
Metropolitan Transportation Authority
County of Nassau
Town of New Castle (County of Westchester)
City of New Rochelle (County of Westchester)
City of New York
NYC Board of Education Retirement System
NYC Deferred Compensation Plan
NYC Employees’ Retirement System
NYC Housing Authority
NYC Police Pension Fund, Subchapter 2
NYC Teachers’ Retirement System
NYC Water and Sewer System
New York Fire Department Pension Funds

New York Lottery
New York State and Local Retirement System
New York State Teachers’ Retirement System
Town of North Hempstead (County of Nassau)
County of Orange
Town of Orangetown (County of Rockland)
Town of Orchard Park (County of Erie)
Public Employer Risk Management Association, Inc.
County of Putnam
City of Rochester (County of Monroe)
Rochester City School District (County of Monroe)
Rochester Genesee Regional Transportation Authority
County of Rockland
Village of Rockville Centre (County of Nassau)
City of Rye (County of Westchester)
Town of Southampton (County of Suffolk)
State of New York
County of Suffolk
County of Sullivan
County of Wayne
County of Westchester
Western Nassau County Water Authority
City of White Plains (County of Westchester)
White Plains City School District (County of Westchester)
City of Yonkers (County of Westchester)

Congratulations to all these entities for
earning this prestigious award!
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FORM A STRATEGIC ALLIANCE WITH AN FHLBNY LETTER OF CREDIT
Are you familiar with the Federal Home Loan Bank of New York's (FHLBNY's)
LeĴer of Credit (L/C) program? An FHLBNY L/C is a triple-A-rated credit
instrument that oěers local community banks an aĴractive alternate way to secure
your public deposits. Under New York law, commercial banks and qualięed savings
and loans or savings banks may utilize an FHLBNY L/C as eligible collateral.
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MUNICIPALITY

Member requests L/C to be issued on its behalf

FHLBNY L/C

Beneęts of accepting FHLBNY L/Cs:
»No cost to you
»Approved by the state
»Secured collateralization option
»EĜcient operational process
»Immediate pay on submission of
proper draw certięcate

MEMBER

Visit www.Ģlbny.com/lc to learn all about L/Cs — view a sample L/C, the laws
governing L/Cs, the issuance process, and related articles. Here you can also submit
a request for a list of participating FHLBNY members in your area.

@

FEDERAL HOME LOAN BANK OF NEW YORK . 101
01 PARK AVENUE . NEW YORK, NY 101
10178
78 . (212) 44
441-67
6700
00 . WWW.FHLBNY.COM
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Legislative Update 2016 | continued from page 10

S. 2448-A (Farley)
Notice of Health Insurance Contract Changes to Retired
Ofﬁcers, Employees and Their Families: The NYS General
Municipal Law would be amended to require municipalities to
provide retired ofﬁcers, employees and their families a minimum
of 90 days notice of any changes to their health insurance plan.

A. 10255 (Magnarelli)
Extension of Bond Volume Allocations and Enactment of the
Private Activity Bond Allocation Act of 2016: This bill would
provide an orderly and efﬁcient tax-exempt, private activity bond
allocation process for State and local issuers by extending for an
additional two years to July 1, 2018 the current allocation system
and modifying the use of bond allocations and multi-year set

asides. Among other provisions, this bill would detail the allocation formula for the distribution of private activity bond volume
ceiling (“IDB Cap”) as follows: one-third of the IDB Cap would be
available to State agencies, one-third would be available to local
agencies (industrial development agencies or IDAs) and one-third
would be available to a statewide bond reserve for use by both
the State and IDAs. In addition, the Commissioner of the Empire
State Development Corp. (ESD) would be required to publish the
amount of recaptured local set aside on its website each year.

You can check the latest status on these and other bills of
interest to government ﬁnance ofﬁcers on the NYS GFOA
website at http://www.nysgfoa.org/legislative-resources. 

GAMBLING NOT A SOLUTION TO STATE REVENUE WOES
By the Nelson A. Rockefeller Institute of Government

States turning to gambling as a possible
quick ﬁx for revenue woes have often
been disappointed with the results,
according to a just released study from
the Nelson A. Rockefeller Institute of
Government, entitled State Revenues

From Gambling: Short-Term Relief,
Long-Term Disappointment.
According to Lucy Dadayan, senior
policy analyst at the Institute and principal author of the report, despite the
steep declines in tax revenues during
the “Great Recession” most states were
reluctant to raise taxes on income or
sales. As an alternative, she reports,
ofﬁcials in many states turned to taxes
on gambling, part of what are often
called “sin taxes.” In the recession’s
wake, over a dozen of states have
legalized and expanded different forms
of gambling activities in the hopes of
raising more revenues, despite the fact
gambling revenue plays a small role in
state budgets, ranging between 2.0 and
2.5 percent of state own-source general
revenues in the typical state.
The report demonstrates that tax and
fee revenues from gambling activities

have softened considerably in recent
years, due, in part, to market saturation
and industry cannibalization. In total,
the report indicates that inﬂationadjusted tax and fee revenues from
major sources of gambling grew by
only $0.5 billion or 1.8 percent for the
nation as a whole between 2008 and
2015. This growth is largely attributable to the states that had recently
legalized and expanded operations of
casinos and racinos, while gambling
revenues in long-time casino/racino
states, at the same time, saw signiﬁcant
declines.
Gambling revenue did not do well in
2015, relative to 2014. Lottery revenue
declined by 0.7 percent in real (inﬂation-adjusted) terms in ﬁscal year 2015,
with twenty-seven states reporting declines. This was the second consecutive
decline. Casinos experienced dramatic
growth during the 1990s, but that
growth slowed over the past decade.
In recent years, much of the growth has
shifted to racinos — hybrids of casinos
and racetracks — as more states have
approved such facilities. Revenues from
casinos and racinos combined increased

Bits
& Piece
s
by 1.1 percent in real terms in
2015, but that growth is mostly
attributable to two states, Maryland
and Ohio, which legalized casino/
racino operations after the Great
Recession and opened more facilities
in ﬁscal year 2015.
The Institute’s analysis of gambling
revenue trends indicates that gambling is not a reliable and sustainable
source of revenue for the states and
not a signiﬁcant solution to budgetary
problems. Additionally, Dadayan notes,
gambling is associated with tangible
and intangible economic and social
costs that are hard to quantify and
measure. The study warns that “State
ofﬁcials considering expansion of existing gambling activities or legalization
of new activities should weigh the pros
and cons carefully.”
The study is the third in a series of “Blinken
Reports” funded by former U.S. Ambassador to
Hungary Donald Blinken and his wife, Vera.
For a copy of the report, go to www.rockinst.
org/pdf/government_ﬁnance/2016-04-12Blinken_Report_Three.pdf.
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NEW LAW EXPANDS RETIREMENT BENEFITS FOR
VETERANS EMPLOYED IN PUBLIC SERVICE

On June 1, 2016 Governor Cuomo signed S.7160
(Larkin) /A.9531 (Paulin) into law. The new law allows
for all honorably discharged veterans to have the ability
to purchase up to three years of service credit toward
their New York State ERS and PFRS pensions. In order
to qualify for the credit purchase, employees must be in
the New York State pension system for at least 5 years.
Until now, state law only allowed veterans who served in
certain conﬂicts, including World War II, the Korean War
and the Vietnam War, to purchase pension credits. The new
law strikes out the speciﬁc conﬂicts to expand eligibility to
all veterans who work in the public sector. If eligible,
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members in Tiers 1 through 5 would be required to make
a payment of 3% of their most recent compensation per
year of additional service credit granted by this bill. Tier 6
members would be required to make a payment of 6% of
their most recent compensation per year of additional
service credit.
The law requires the State to pick up all costs associated
with this bill to the State and Local Employees’ Retirement
System (ERS). However this law requires local governments
to pay for the increase in costs associated with their New
York State and Local Police and Fire Retirement System
(PFRS) contributions.

NEW YORK REPORT CHRONICLES ACA
IMPLEMENTATION PROGRESS THROUGH
EFFECTIVE LEADERSHIP/COOPERATION
By the Nelson A. Rockefeller Institute of Government

With the overall national experience in the implementation of
the Affordable Care Act (ACA) being uneven, often reﬂecting
stark political divisions within states, the implementation of the
ACA in New York State has been relatively smooth, according
to the just released ﬁndings of researcher Sarah F. Liebschutz, a
distinguished service professor emerita of the State University
of New York (SUNY) and former chair of the political science
department at SUNY Brockport.
Liebschutz’s study is the latest in a series of more than 30
reports released through the efforts of the 40-state, 70researcher ACA Implementation Network of the Rockefeller
Institute of SUNY, the Brookings Institution and the Fels
Institute of Government of the University of Pennsylvania.
According to the study, New York’s success is attributable to
the fact that “New York’s leaders (executive and legislative)
afﬁrmed state options early and subsequently acted to improve
access, quality, and cost savings. They were inﬂuenced by past
experience and enhanced ACA implementation through partnerships with statewide, nonproﬁt organizations,” the
study concluded.
Liebschutz also discussed the signiﬁcance of the addition
of New York’s Basic Health Plan (BHP) during the third open
enrollment period. New York is now the nation’s leading and
largest BHP, an example of how New York’s leaders used
federal funds to take advantage of recent health system
change opportunities.
Through the expansion of Medicaid eligibility and the establishment of the New York Health Beneﬁt Exchange, known as
the NY State of Health, the enrollment of insured New Yorkers
increased by approximately 961,000 in the program’s ﬁrst year
to more than 2.8 million in year three.
Thomas Gais, director of the Rockefeller Institute, commented
on the report and the forum: “What I ﬁnd impressive about
New York’s implementation of the ACA is its integration of
several different programs -- including Medicaid, Child Health
Plus, the Qualiﬁed Health Plans, and the Essential Plan -- into
a wide-ranging yet accessible whole for New York residents
seeking health care. The federal government may operate these
as separate ‘silos.’ But New York has connected them for the
sake of its people. That’s federalism at its best.”
To read the report, go to www.rockinst.org/ACA/states/
New_York/2016-06-New_York_Individual_Report.pdf.
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The ‘Silver Tsunami’
Has Arrived in Government
by Mike Maciag

The survey also found that 40 percent of governments
experienced year-over-year increases in employees quitting
(excluding retirements), while just 11 percent reported declines.
That’s up from last year, when 28 percent of responding governments
said more employees were quitting. Kellar said poor salary increases
or pay freezes that have persisted for years may be one explanation.
Another contributing factor could be large numbers of younger
workers seeking new employment as they tend to switch jobs
more than veteran employees.

Signiﬁcantly more state and local workers are retiring
or quitting, according to a recent survey.
For years, there have been warnings about the forthcoming retirements of a large segment of the public sector’s most experienced
workers. Now, it appears those retirements may be accelerating
across many state and local governments.
A new Center for State and Local Government Excellence survey
indicates that governments are experiencing an uptick in retirements.
More than half -- 54 percent -- of surveyed governments reported
an increase in retirements last year from 2014, while just 10 percent
reported a decrease.
“The looming talent crisis that we’ve been talking about for years is
right on our doorstep,” said Elizabeth Kellar, the center’s president.
Older workers in all sectors pushed back their retirement in the years
following the Great Recession. In the center’s 2012 survey, about 46
percent of human resources representatives reported workers were
postponing their retirements. That ﬁgure has declined each year
since, with only 21 percent reporting retirement postponements in
the latest survey.
Baby boomers at or near retirement age make up a large share of
senior-level managers in many agencies. Compared to the private
sector, public-sector workers tend to be older and possess higher
levels of education.
In Virginia, nearly 12 percent of state workers were eligible for retirement, and another quarter of the workforce was eligible to retire
within ﬁve years as of last year, according to the state Department
of Human Resource Management. Similarly, in Washington state
31 percent of executive branch employees are age 55 or older.
While it’s rare for a large swath of public employees to retire all at
once, the expiration of union contracts or cuts to retirement beneﬁts
have led to spikes in retirements in a few states. In New Jersey, for
example, union ofﬁcials contend that threats of beneﬁt cuts by Gov.
Chris Christie led more workers to retire last year. What’s been called
the “Silver Tsunami” will instead play out over a number of years
given that the youngest baby boomers just turned 52 years old.
Senior-level ﬁre department staff are one segment that’s been hit
particularly hard with retirements, said Kellar. That’s partially because
public safety personnel are generally eligible to retire earlier than
other public employees.
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At the same time, governments report that they’re also hiring
more workers. Sixty percent of survey respondents hired more
employees last year than in 2014, compared to just 8 percent
hiring fewer workers. More recently, employment estimates
published by the federal Labor Department suggest overall local
government employment picked up modestly over the ﬁrst few
months of this year. Meanwhile, state government job estimates
have remained mostly ﬂat for more than a year now.
The extent to which individual local governments are able to
hire more workers or replace those who retire varies greatly as
property taxes and other major sources of revenue have yet to
fully recover from the recession in some jurisdictions.
Not surprisingly, recruiting and retaining qualiﬁed workers were
identiﬁed as the most important workforce issues to governments
in the survey. Not too far behind were succession planning and
staff development.
That’s something the Los Angeles County, Calif., government -which saw retirements climb 20 percent in 2015 -- is already
working on. To prepare the workforce, management-level
employees participate in experienced-based and classroom
learning programs. Each of the county’s 34 departments are
expected to maintain and carry out their own succession plans.
Most participants in the survey, which was conducted this
spring, represented local governments and were members of
either the International Public Management Association for
Human Resources or National Association of State Personnel
Executives. 
ABOUT THE AUTHOR: Mike Maciag is Data Editor for governing.
com. He can be reached at mmaciag@governing.com.

SOCIAL SECURITY AND MEDICARE TAXES: SECTION 218
RETROACTIVE PAYMENTS
By the Federal, State and Local Government Unit of the Internal Revenue Service

Since January 1, 1951, Section 218
of the Social Security Act has made
Social Security coverage available to
State and local government employees
through a unique voluntary FederalState agreement known as a Section
218 Agreement. It represents a mutual
commitment to assure that participation
in the Social Security program is a
viable part of employee beneﬁt programs available to public employees.
Each State has a Section 218 Agreement
with the Social Security Administration,
and it is still in force and effect.
In 1986 and 1991 Congress made
signiﬁcant legislative changes to the
Social Security Act and the Internal
Revenue Code, mandating Social
Security and Medicare coverage
for certain public employees. These
changes have increased the role and
responsibilities of State and local
government employers signiﬁcantly.

Refund, or Form 944-X, Adjusted
Employer’s Annual Federal Tax Return
or Claim for Refund, to amend the employment tax returns and pay the back
employment taxes. If the modiﬁcation
covers years where the IRS statute is
barred or closed, the government entity
will need to seek a closing agreement
with IRS for those barred statute years.
Under Section 218(c)(4) of the
Social Security Act, an entity covered
by a Section 218 Agreement and the
Social Security Administration can
agree to modify the Section 218
Agreement. Section 218(e) speciﬁes
that coverage may cover a retroactive
period of not more than ﬁve calendar
years. If this agreement is executed,
the entity is expected to pay the additional Social Security and/or Medicare
taxes associated with the retroactive
coverage.
IRS Statutes of Limitations

State and local governments
that have established Section 218
agreements with the Social Security
Administration (SSA) can agree to
modify these agreements to establish
coverage for past years. These
modiﬁcations can be effective
retroactively, going back as much
as ﬁve years. In most cases, this will
require a government entity to make
retroactive payments to the IRS for
back employment taxes.

Under Internal Revenue Code
Sections 6501(a) and 6501(b)(2),
the statute of limitations for assessment
of Social Security and Medicare taxes
is three years from the date the returns
are deemed ﬁled, or when they are
actually ﬁled, whichever is later. When
returns are timely ﬁled, the statute runs
from April 15 of the year following the
calendar year to which the employment
tax returns relate. For example, in tax
year 2014, a fourth quarter Form 941
In cases where the Section 218
return that’s timely ﬁled by the due
modiﬁcation agreement covers only
date of January 31, 2015, has a statute
years for which the statute of limitations that runs until April 15, 2018.
on assessment remains open, a governLikewise, a 2014 annual Form 944
ment entity should use Form 941-X,
return, timely ﬁled by the due date
Adjusted Employer’s Quarterly
of January 31, 2015, has a statute that
Federal Tax Return or Claim for
runs until April 15, 2018.
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If a government entity pursues implementation of a retroactive modiﬁcation
to a Section 218 agreement covering a
ﬁve-year period, the earliest two years
will generally be barred from assessment. For payments on the full ﬁve-year
retroactive period (including the barred
statute years), the government entity
will seek to enter into a closing agreement with IRS under which it waives
the statute of limitations for assessment
and agrees to pay the full amount of
tax due.
The government entity may contact
the ofﬁce of Federal, State and Local
Governments regarding the closing
agreement process for these types of
payments, in writing at the following
address:
IRS
SE:T:GE:FSL – NCA 534-10
Attn: FSLG Closing Agreement
Coordinator
1111 Constitution Ave
Washington, D.C. 20224

More information about
Section 218 Agreements may
be found in IRS Publication 963,
Federal-State Reference Guide.

NYS GFOA Newsletter | Summer 2016 | 27

GASB UPDATE: FINANCIAL REPORTING MODEL
REEXAMINATION
By the Governmental Accounting Standards Board

Since January 1, 1951, Section 218
of the Social The GASB added a
project to its agenda in September
2015 to reexamine the ﬁnancial
reporting model. The primary guidance
that would be impacted by this project
is Statement No. 34, Basic Financial
Statements -- and Management’s
Discussion and Analysis -- for State
and Local Governments, but also
includes several other related
pronouncements.
Issued in 1999, Statement 34 set the
formats and measurement focuses of
ﬁnancial statements that are in place
today. The Statement ushered in important innovations to general purpose
external ﬁnancial reporting and made it
possible for users to more fully assess a
government’s overall ﬁnancial health.
As the GASB continues to work toward
an initial document for public comment
in its reexamination of the ﬁnancial
reporting model, this article previews
key issues the Board expects to address.
Initial Document Expected in
2016
The GASB anticipates issuing an
Invitation to Comment before the end
of 2016. The Invitation to Comment
will seek feedback from stakeholders on
certain aspects of the current ﬁnancial
reporting model.
Based on the feedback received during
the initial pre-agenda research, the
Board decided that rather than starting
from a blank slate, the approach of the
ﬁnancial reporting model reexamination
should be to make improvements to the
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existing model. The overall objective of
this project is to enhance the effectiveness of the model in providing information needed for making decisions and
assessing a government’s accountability
-- and to address application issues.
The Invitation to Comment will
address improvements to various
aspects of:
• Governmental fund ﬁnancial statements, which have traditionally
focused on the short-term ﬁnances
of the most basic activities of a
government, such as police, ﬁre,
sanitation; and
• Government-wide ﬁnancial statements formats, which cover both the
short- and long-run ﬁnances of all
of a government’s activities (except
ﬁduciary activities).
Governmental Fund Financial
Statements
GASB research has determined that
governmental fund ﬁnancial statements
are not as effective as they could be in
providing information that is essential
for users to make decisions and for
assessing a government’s accountability.
Research also has led the GASB to
determine that opportunities for
improvement exist.
For example, rather than being based
on a cohesive conceptual foundation,
the current ﬁnancial resources measurement focus used for reporting governmental funds is an accumulation over
many decades of common practices
and conventions. (A measurement focus
describes the types of resources that
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are reported in a ﬁnancial statement.)
Furthermore, this measurement focus
has not been comprehensively reviewed
in nearly 20 years. As a result, the
information reported in ﬁnancial statements prepared using this focus can be
inconsistent and does not necessarily
provide users what they need.
Another issue the Invitation to
Comment is expected to address
includes how the format of governmental fund ﬁnancial statements might
be revised to improve their utility and
understandability.
Government Wide Financial
Statements
The Invitation to Comment also is
expected to address the format of the
government-wide statement of activities. The statement of activities reports
a government’s revenues and expenses,
as well as other changes in the government’s net position. GASB research
has indicated that some users ﬁnd this
ﬁnancial statement to be somewhat
confusing and not as helpful as it might
be for making decisions.
Looking Ahead
The project is expected to unfold
over a relatively long time horizon,
which could mean the reexamination
would extend into 2021.
We welcome your input once the
Invitation to Comment has been issued.
Sharing your views with the Board
will be a key element of a successful
outcome in this project.

Thousands of Public Entities.
Billions of Taxpayer Dollars. Protected.

Across the United States, local and state governmental organizations use the Insured Cash Sweep®,
or ICS®, and CDARS® services to access multi-million-dollar FDIC insurance through a single bank
relationship, safeguard taxpayer money, keep funds local, and eliminate the burden of ongoing
collateral tracking.
What could be easier? See if your bank offers ICS and/or CDARS, or find one of the thousands that do.

ICSandCDARS.com
When deposited funds are exchanged on a dollar-for-dollar basis with other banks in the Promontory Network, a bank can use the full amount of a deposit placed through ICS or
CDARS for local lending, satisfying some depositors’ local investment goals or mandates. Alternatively, with a depositor‘s consent, and if authorized under state law, a bank may
choose to receive fee income instead of deposits from the banks. Under these circumstances, deposited funds would not be available for local lending. Placement of customer
funds through the ICS and CDARS services is subject to the terms, conditions, and disclosures set forth in the agreements that a participating institution’s customer enters into with
that institution, including the applicable deposit placement agreement. Limits apply and customer eligibility criteria may apply. Program withdrawals are limited to six per month
when using the ICS savings option. If a depositor is subject to restrictions on the placement of funds in depository institutions, it is the depositor’s responsibility to determine
whether the placement of funds through ICS or CDARS, or a particular ICS or CDARS transaction, satisfies these restrictions. Insured Cash Sweep, ICS, and CDARS are registered
service marks of Promontory Interfinancial Network, LLC.
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Employment Opportunities
VILLAGE OF FREEPORT

CITY OF AMSTERDAM

INCORPORATED VILLAGE OF MANORHAVEN

Treasurer

Deputy Controller

Part-Time Accounting/Records Clerk

Annual Salary: Commensurate with experience.

Annual Salary: $52,000 per year

Hourly wage: Commensurate with experience.

Duties & Responsibilities: Strong knowledge of
government ﬁnance, municipal tax cycles, cash
ﬂow forecasting, accounts payable and receivable,
cash receipts and disbursements and interfund
liabilities. Also, the candidate should have experience in customer service, excellent communication
and organizational skills and be self-motivated.

Duties & Responsibilities: This position provides administrative oversight to all accounting
operations and requires the ability to supervise
and perform a variety of professional level duties
involving the accounting, recording and reporting of
all ﬁnancial transactions.

Duties & Responsibilities:
Person needed for claims entry and check processing in a busy municipal government ofﬁce. Duties
include processing, data entry, ﬁle maintenance
and assisting the Clerk as needed.

Education & Experience Requirements:
Candidates should have a Bachelor’s Degree in
Finance, accounting or business administration
from an accredited institution and 3 years’ experience performing similar duties and responsibilities.
How to apply: Interested candidates should
submit a completed application form, cover letter
and resume to the attention of Conor Kirwan,
Executive Director of Human Resources, Inc.
Village of Freeport, 46 N. Ocean Ave., Freeport, NY,
11520. Materials may also be submitted via email
to ckirwan@freeportny.gov.
____________________________________
CITY OF GLEN COVE

Controller
Annual Salary: Commensurate with experience.
Duties & Responsibilities:
The position is the City’s Chief Fiscal Ofﬁcer
and reports directly to the Mayor. The position
involves the general administration of all municipal
ﬁnances in compliance with all relevant statutes
and accounting standards. The successful candidate will prepare and manage the City’s budget,
manager tax billings and collections for city, county
and school district and oversee a staff of eleven.
Education & Experience Requirements:
Candidate should possess at least Bachelor’s
Degree in accounting with six (6) years of
professional municipal experience.
How to apply: Email resume and salary requirements to John Charon, Personnel Ofﬁcer at
JWCharon@cityofglencoveny.org.
____________________________________
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Education & Experience Requirements:
A. Graduation from an accredited college or
university with a Bachelor of Business Administration Degree with a Major in Accounting and
minimum of 1 year experience in governmental
accounting; or
B. Graduation from an accredited college or
university with an Associate’s of Business Administration Degree with a Major in Accounting and
a minimum of 3 years governmental accounting
experience; or
C. An equivalent combination of education and
experience.
An open competitive exam must be taken to qualify
for this position.
How to apply: Exam applications may be obtained
at the Civil Service Ofﬁce at Amsterdam City Hall
or by sending a stamped, self-addressed legal
envelope to: Amsterdam Civil Service Commission,
City Hall, 61 Church St., Amsterdam, NY 12010.
The ofﬁce number is 518-841-4341.
____________________________________

Preferred Qualiﬁcations:
Knowledge of QuickBooks and Word Processing required. Must be detail oriented and highly
organized. 25 to 30 hours per week with a ﬂexible
schedule from M-F between 8 to 4.
How to apply: Immediate opening. Send resume
to Sharon Natalie Abramski, Deputy Village ClerkTreasurer at deputyclerk@manorhaven.org.
____________________________________

Members can submit a government
ﬁnance employment posting
free of charge by contacting
Maura K. Ryan, Executive Director,
at ryan@nysgfoa.org.

____________________________________

Looking for an immediate

source of revenue?
three+one’s non-invasive liquidity analysis will uncover
immediate interest earning opportunities.

STRONGER RELATIONSHIPS

We work with our clients and their banks to strengthen
their relationship.

YOUR PERSPECTIVE

Our reports and recommendations are tailored to your needs.

PEACE OF MIND
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are safely getting the highest yields possible.
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sources of revenue atwww.threeplusoneadvisors.com.

585-484-0311 + www.threeplusoneadvisors.com
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NYS GFOA UPCOMING EVENTS | 2016
JULY

14
20

AUG.

4
11

Western Summer Seminar
Terry Hills Golf Club
Batavia
The Financial Responsibilities
of Elected Ofﬁcials
Riverhead Senior Center
Riverhead
Central Summer Seminar
Ramada Geneva Lakefront
Geneva
Northeast Summer Seminar
Saratoga Springs Recreation Center
Saratoga

SEPT.

30

Downstate Fall Seminar
Lake Isle Country Club
Eastchester

38th Annual Conference, March 29-31, 2017
(Pre-Conference Sessions Begin March 28)
Albany Marriott, Albany
Information on these and other upcoming
programs can be found on the NYS GFOA
website at www.nysgfoa.org

