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It’s my hope that this Newsletter
ﬁnds you enjoying the summer
of 2017 and my wish is that the
season does not pass by too
quickly. Since becoming the
NYS GFOA President at our 38th
Annual Conference in March,
I had the privilege of attending
the 111th National GFOA
Annual Conference held this past May in Denver.
Highlights at the Conference included the installation of
Patrick J. McCoy as President of the National GFOA, the
introduction of Chris Morrill as the incoming Executive
Director/CEO of the National GFOA, and the recognition
and appreciation of the many years of service of Stephen
Gauthier, who recently retired as the Director of Technical
Services.
These events are noteworthy because there have
been some long seasons between them. Patrick McCoy,
Director of Finance at the Metropolitan Transportation
Authority (MTA), is the ﬁrst National GFOA President
from New York State since 1944. Chris Morrill replaces
Director/CEO Jeffrey Esser after his 35 years of service.
Also, NYS GFOA presented a plaque to Stephen Gauthier
in recognition of his many years as Director of Technical
Services for the National GFOA.
While 2017 has reached the mid-year point, the majority
of NYS GFOA regional training seminars are still ahead
of us. I hope you will take some time to visit the Training
Section of the NYS GFOA website (www.nysgfoa.org)
and plan to take advantage of training and networking
opportunities that have been programmed for you in
locations that have been selected for your enjoyment.
In this issue of the Newsletter you will ﬁnd some
interesting articles that include The Key Guidance in
GASB Statement No. 84 which relates to deﬁning a
ﬁduciary activity, Funding is the Problem – Not a Shortage
of Capital, and Recruiting Millennials for Local Government
Employment. This latter article should be of special
interest to the many of you who attended the wellreceived Keynote Presentation by Josh Tickell on Passing
the Torch to the Millennial Generation at the 38th Annual
Conference this past March.
While you are enjoying the summer, NYS GFOA
continues to work to provide the training and resources
that will keep our members informed. The website
(www.nysgfoa.org) is continuously updated with the
latest information available on legislative actions, GASB
bulletins, educational opportunities and other resources
to help you. Please feel free to contact the Association
ofﬁce at (518) 456-1512 with any questions or suggestions
on how we can better serve you.
Sincerely,

Bill
William J. O’Reilly
Chief Financial Ofﬁcer
Albany County Airport Authority
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Recruiting Millennials for Local Government Employment
Provided by Civic HR

It’s a scene that plays out daily in corporate ofﬁces around the country: the youngest
employee on the team asks a process question, makes a suggestion, or poses a solution
to a problem in an innovative way, bringing to the team a perspective that only comes
from being part of the Millennial Generation. The typical response from their Gen X
or Baby Boomer co-workers?

“I never would have
thought of that.”

“Wow, times really
are changing.”

There have always been behavioral and
philosophical differences between generations, and the corporate workplace has
always been a space where generations
have come together to meld perspectives,
experiences, and ideas to accomplish
great things.

recession that occurred in 2008.
Now, however, these older and more
experienced workers are ﬁnally planning
to retire, leaving local governments fearing what many call the “Silver Tsunami,”
a sudden wave of baby boomer
retirements.

Local governments are unique, however,
in that they have typically employed a less
age-diverse workforce. According to the
U.S. Census Bureau, the median age of
government employees is 45.3, compared
to the median age of 42.3 in the nation’s
workforce as a whole.

Many local government human resource
(HR) managers have already begun
recruiting and hiring Millennial workers
over the past decade, but more and
more hiring managers are ﬁnding that
Millennials are becoming a signiﬁcant
segment of the active and passive job
seekers in their communities, as they
have ofﬁcially become America’s largest
generation.

The average demographic of local government is on the verge of a tipping point,
however. It’s projected that by 2018,
28 percent of public sector workers will
have reached age 61. As these older
employees begin to retire they will need
to be replaced with younger Generation X
and Millennial employees.
Data shows that 38 percent of retirement
eligible government employees postponed their retirement date due to the

With the goal of creating a workforce that
will beneﬁt from the type of collaboration
only possible from a team composed of
members with diverse experiences and
perspectives, many local governments
are now speciﬁcally attempting to recruit
Millennial workers to join their teams of
local government employees.

“Things are so different now than
when I was their age.”

MILLENNIALS DEFINED
Millennials are those born between 1980
and 2000, making them approximately
ages 16 – 36.
Here’s how the other generations align:
GI Generation
Born 1901 – 1924 (Age 92+)
Silent Generation
Born 1925 – 1942 (Age 74 to 91)
Baby Boomers
Born 1943 – 1964) (Age 52 to 73)
Generation X
Born 1965 to 1979 (Age 37 to 51)
-------Millennials------Generation Z
Born 2001-2017 (Age 1 to 16)
Millennials are the generation that
experienced the rise of the Internet, which
occurred during their youth. They also
experienced September 11 and the wars
that followed. As adults, this generation
has shown a total dependence upon
technology, and is often described by
older generations as comparatively
self-motivated and self-involved.
continued page 26
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The Nation’s Top Public Finance Law Firm
Orrick is bond counsel to counties and local governmental entities throughout
New York State. We provide cost effective and prompt partner attention to all of
our clients.
Douglas Goodfriend and Thomas Myers have more than 50 years of combined
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The Key Guidance in GASB Statement No. 84
By Todd Buikema

Through the issuance of GASB Statement No. 84,
the GASB has eliminated the ambiguity that has existed
in deﬁning a ﬁduciary activity.
The Governmental Accounting Standards
Board (GASB) issued Statement No. 84,
Fiduciary Activities, in January 2017.
This article summarizes the key guidance
to be found in Statement No. 84, namely
identifying ﬁduciary activities and
accounting and ﬁnancial reporting for
ﬁduciary activities.
IDENTIFYING FIDUCIARY ACTIVITIES
Through the issuance of GASB Statement
No. 84, the GASB has eliminated the ambiguity that has existed in deﬁning a ﬁduciary
activity. Statement No. 84 provides criteria
for state and local governments to use to
identify whether an activity is ﬁduciary and
should be reported as a ﬁduciary fund type
in the basic ﬁnancial statements. GASB
Statement No. 84 provides the criteria for
three types of activities: 1) ﬁduciary
component units, 2) pension and OPEB
arrangements that are not component
units, and 3) other ﬁduciary activities.
Fiduciary Component Units and Pension
and OPEB Arrangements. An organization
that meets the criteria for a component
unit as prescribed by GASB Statement
No. 14, The Financial Reporting Entity, is a
ﬁduciary activity if it is one of the following
arrangements: 1) a pension plan administered through a trust, as described in GASB
Statement No. 67, Financial Reporting for
Pension Plans; 2) an OPEB plan administered through a trust as described in GASB
Statement No. 74, Financial Reporting for
Postemployment Beneﬁt Plans Other Than
Pension Plans; 3) assets from entities that
are not a part of the reporting entity and
are accumulated for pensions as described
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in paragraph 116 of GASB Statement No.
73, Accounting and Financial Reporting
for Pensions and Related Assets That Are
Not within the Scope of GASB Statement
68, and Amendments to Certain Provisions
of GASB Statements 67 and 68; and 4)
assets from entities that are not a part of
the reporting entity and are accumulated
for OPEB as described in paragraph 59 of
Statement No. 74.
Pension and OPEB arrangements that do
not meet the deﬁnition of a component
unit would be included as a ﬁduciary
activity if the government controls the
assets of one of the four arrangements,
as described above.
In most cases, pension and OPEB plans
that are administered through trusts that
meet the criteria of GASB Statements No.
67 and Statement No.74, respectively, will
be separate legal entities. When a primary
government is performing its determination as to whether a pension or OPEB
plan are component units, the criteria for
inclusion are whether there is a ﬁnancial
beneﬁt or burden relationship, and either
a majority of the pension or OPEB plan
board is appointed by the primary government, or the plan is ﬁscally dependent on
the primary government. A plan would be
considered ﬁscally dependent if it requires
primary government approval for any
one of the following: its budget; tax levy
or rates or charges; or issuing of bonded
debt. The GASB has concluded that the
criteria for ﬁnancial burden are met if the
primary government is legally obligated,
or has otherwise assumed the obligation,
to make the contributions to the pension

plan or the OPEB plan (this applies to
single-employer, agent multiple-employer,
and cost-sharing multiple employer plans).
Prior to this decision, the contribution by
employer governments was considered an
exchange transaction for services provided
by its employees.
Other Fiduciary Activities. For activities
that are not pension plans or OPEB plans,
the GASB has provided the criteria for
governments to determine if a ﬁduciary
activity exists, which centers on the control
of the assets and the beneﬁciaries with
whom the ﬁduciary relationship exists.
The activity must meet all of the following
criteria to be considered a ﬁduciary activity:
1. The assets are controlled by the
government.
2. The assets are not derived from the
government’s own-source revenues
or from government-mandated
nonexchange transactions, or voluntary
nonexchange transactions.
3. The assets have one or more of the
following characteristics, which pertain
to whom the assets will beneﬁt:
a. Administered through a trust;
the government is not a beneﬁciary;
dedicated to providing beneﬁts in
accordance with the beneﬁt terms;
and legally protected from the
government’s creditors.
b. Are for the beneﬁt of individuals
and the government does not have
administrative or direct ﬁnancial
involvement with the assets.

continued page 12

Did You Know?

• NYSHIP is available to virtually all public employers across New York State
• Over 800 counties, cities, towns, villages, school districts and special
districts participate in NYSHIP
• More than 1.2 million public employees, retirees and their families have
health insurance through NYSHIP

A unique health insurance plan developed for New York’s public employees
For additional information regarding The Empire Plan, public employers may visit our web site
at www.cs.ny.gov or call the Employee Beneﬁts Division of the New York State
Health Insurance Program at 518.485.1771
New York State Department of Civil Service, Employee Beneﬁts Division
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Funding is the Problem – Not a Shortage of Capital
By Chris Hamel, RBC Capital Markets

The key difference between funding and
capital is simple, yet often misunderstood.

cost, tax exempt ﬁnancing in conjunction with private sector involvement. In turn, this has also limited the ability to use alternative forms
of capital that may have other advantages than simply the cost. This
reform would help government more easily utilize the private sector
to adopt an innovative, hybrid approach to infrastructure ﬁnancing
and begin to address more of the nation’s infrastructure challenges.
President Trump’s Administration has stated it intends to advance
public-private partnerships (P3) as one solution to infrastructure
underfunding. In a brieﬁng on February 23, former White House
Press Secretary Sean Spicer, after a Presidential meeting with U.S.
business leaders, stated that, “CEOs and administration ofﬁcials
agreed that public-private partnerships will be the cornerstone of
a robust plan to rebuild the nation’s crumbling infrastructure.”
continued page 22

President Trump and Congress deserve a pat on the back for
appearing to have an active interest in addressing the critical
condition of U.S. infrastructure underfunding. But to truly advance
the discussion, they must focus on the real challenge, which is not
different sources of capital but the need for more funding.
The key difference between funding and capital is simple, yet often
misunderstood. Capital is borrowed money used to ﬁnance a given
project and funding is the means by which to pay it back, regardless
of the source of that capital.
The U.S. infrastructure challenge does not suffer from a shortage
of capital. There are multiple ways for state and local government
to borrow money to ﬁnance infrastructure: through the traditional
municipal bond market that ﬁnances about 75% of annual
infrastructure spending, assorted federal programs and increasingly
the private sector which has an active interest in expanding its
investment in American infrastructure.
The critical problem is ﬁnding added revenue sources to pay back
that capital.
One useful federal policy revision would be to make it easier for
different forms of capital, such as private equity investment, to work
side-by-side with municipal debt. A generation of federal law and
regulation has, by design, limited government’s ability to use low
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0XQLFLSDOLWLHV1RWIRU3URILWV
&RUSRUDWLRQV,QGLYLGXDOV


What Sets Cullen & Danowski, LLP Apart?
2XU\HDUVRIH[SHULHQFH"2XUKDUGHDUQHGH[SHUWLVH"7KHEUHDGWKRIRXUVHUYLFHV"2XUDWWHQWLRQ
WRRXUFOLHQWV"7KHVHTXDOLWLHVDUHDOOXQGHQLDEO\HYHQYLWDOO\LPSRUWDQW:KLOHZHSRVVHVVWKHP
DOO RXU GHILQLQJ DQG GLIIHUHQWLDWLQJ FKDUDFWHULVWLFV FDQ EH VWDWHG LQ WZR ZRUGV Present and
Accountable!
%\SUHVHQWZHPHDQWKDW&XOOHQ 'DQRZVNLLVZLWK\RXDYDLODEOHWR\RXDQGDFFHVVLEOHZKHQ
\RXQHHGXV:KHQ\RXZRUNZLWKXV\RXZLOOKDYHDOORIRXU\HDUVRIH[SHULHQFHDQGWKHGHSWK
RU RXU H[SHUWLVH DW \RXU GLVSRVDO :H ZLOO EH WKHUH WR SURYLGH WKH RQJRLQJ UHVRXUFHV WR DVVLVW
\RX E\ JLYLQJ \RX VRXQG DGYLFH LPSOHPHQWLQJ FKDQJH DQG SURYLGLQJ DXGLWLQJ DFFRXQWLQJ
WD[FRQVXOWLQJVHUYLFHVDQGDQ\WKLQJLQEHWZHHQLQDWLPHO\PDQQHU
%\DFFRXQWDEOHZHPHDQWKDWZHVWDQGEHKLQGRXUZRUNDQGRXUFOLHQWV1DWXUDOO\WKDWPHDQV
ZHDUHPHWLFXORXVDERXWRXUZRUN&RQILGHQWWKDWLWZLOOVWDQGXSWRDQ\VFUXWLQ\IURPRWKHUV
EHFDXVHLWKDVVWRRGXSWRRXURZQVFUXWLQ\
7KLVLVZKDWVHWV&XOOHQ 'DQRZVNLDSDUWDQGRQFH\RXKDYHKDGDFKDQFHWRJHWWRNQRZXV
DQGRXUZRUNZHWKLQN\RX·OODJUHH

Clockwise from left:
Christopher V. Reino, CPA, CITP
Jill Sanders, CPA
Alan Yu, CPA
Don Hoffmann, CPA
Peter F. Rodriguez, CPA
Vincent D. Cullen, CPA (1950-2013)
James E. Danowski, CPA
1650 Route 112
Port Jefferson Station, NY 11776
(631) 473-3400 www.cdllp.net
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Employment Opportunities
CITY OF LONG BEACH

TOWN OF LAKE GEORGE

Comptroller

Comptroller

Annual Salary: Commensurate with Experience

Annual Salary: Commensurate with Experience

Duties & Responsibilities:
Responsible for managing and monitoring all
accounting and ﬁnancial functions for the City,
including ﬁnancial reporting, operating budget,
cash management, transactions and payments
of the City’s obligations, legal compliance, internal
controls, debt management, grants accounting,
all City funds, capital projects and all day-to-day
transactions for operations. Includes accounts payable, accounts receivable, payroll, general ledger,
asset management, document management, and
account reconciliations.

Duties & Responsibilities:
Responsible for all Town ﬁnancial operations,
including accounting, budgeting, payroll & related
beneﬁt programs, cash management, purchasing, accounts payable, accounts receivable, legal
compliance (GAAP & GASB as well as local, state
& federal requirements). The Comptroller is also
responsible for internal controls, debt management, grants accounting and insurance, AUD
reports, developing & updating ﬁnancial policies
& procedures, administration of the Town & Joint
Town/Village Occupancy Tax as well as Youth
Commission sponsorships, advertising &
scholarship programs.

Ensures all reports are prepared timely and in
accordance with GAAP and GASB pronouncements. Accountable for other reporting and
compliance requirements as mandated by local,
state and federal authorities. Effectively supervises
employees.
Education & Experience Requirements:
Bachelor’s degree from an accredited College or
University in Accounting or Finance. Professional
designation of Certiﬁed Public Accountant (CPA)
strongly preferred.

Education & Experience Requirements:
A successful candidate will have strong analytical,
management and implementation skills as well
as the ability to perform work with a high degree
of accuracy & organization. Must also be able to
manage multiple programs and meet deadlines,
collaborate and analyze diverse facts, and develop
clear, concise reports and recommendations.
Excellent oral and written communication skills
are also required.

Minimum of eight (8) years recent work in
accounting, including four years of governmental
and supervisory experience primarily responsible
for organization’s accounting and ﬁnancial management/reporting.

How to apply:
Letters of intent & resumes must be
submitted to the Supervisor by email at
supervisor@lakegeorgetown.org.
__________________________________

How to apply:
Letters of intent and resumes must be
submitted to the City Manager by email at
citymanager@longbeachny.gov.
__________________________________

PORT WASHINGTON WATER POLLUTION
CONTROL DISTRICT

Assistant Treasurer
Annual Salary: Commensurate with Experience
Duties & Responsibilities:
Oversee preparation of weekly payables and payroll. Supervise preparation of weekly Board minutes
and submission to the Town Clerk. Interact with
Nassau County Civil Service Commission in processing personnel transactions. Review and update
existing District policies and procedures. Assist

the Board in the preparation of annual budget and
the assessment roll. Prepare ﬁnancial reports and
assist the independent auditor in the annual audit.
Education & Experience Requirements:
Bachelor’s or Master’s Degree in Accounting and
three years of accounting experience, one of which
in a supervisory or administrative capacity.
How to apply:
Please send resume, salary requirements and three
references to mail@pwwpcd.us.
__________________________________
VILLAGE OF MOUNT KISCO

Deputy Treasurer
Annual Salary: Commensurate with Experience
Duties & Responsibilities:
Under the direction of the Village Treasurer, an
incumbent of this class is responsible for the
accounting, collection, custody and disbursement
of the Village treasury. This position may act for
and on the behalf of the Village Treasurer during
any absence or inability to act. Supervision may be
exercised over a staff of accounting and/or clerical
employees. Does related work as required.
Education & Experience Requirements:
Possession of a Bachelor’s Degree in Accounting,
Finance, or closely related ﬁeld with four (4) years
of work experience where the position was ﬁnancial reporting and/or ﬁnancial auditing including or
supplemented by two (2) years of experience in
governmental accounting.
How to apply:
To apply, please send a cover letter, resume
and references to: Edward W. Brancati,
Village Manager, Village/Town of Mount Kisco,
104 Main Street, Mount Kisco, NY 10549.
You may also email your application to
ebrancati@mountkisco.org. I
____________________________________

Members can submit a government
ﬁnance employment posting
free of charge by contacting
Maura K. Ryan, Executive Director,
at ryan@nysgfoa.org.
____________________________________
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Bits
& Piece
s

IMPLEMENTATION OF NEW UNIFORM GUIDANCE REQUIREMENTS
ON PROCUREMENT POLICIES DELAYED

The U.S. Ofﬁce of Management and Budget (OMB) has delayed
implementation of new requirements on procurement policies and
procedures for non-Federal entities which receive federal funds to
Fiscal Years beginning on and after 1/1/2018 (vs. 1/1/2017).
BACKGROUND
On Dec. 26, 2013, OMB published 2 CFR 200, Uniform
Administrative Requirements, Cost Principles and Audit
Requirements for Federal Awards, which is also referred to as
the Uniform Guidance (UG). With the publication of UG, OMB
essentially combined the existing cost circulars (A-87, A-122, etc),
administrative circulars (A-102, A-110 etc) and Circular A-133
into one document and streamlined the rules surrounding the
administration and spending of federal funds.
The most signiﬁcant change introduced by UG related to the
“procurement standards.” Unlike all the other administrative
requirements, which were effective for any new awards made on
or after Dec. 26, 2014, non-federal entities were given the option
to defer the adoption of the procurement standards for up to two
years. This meant that a non-federal entity with a 12/31 year-end
could defer the adoption of these standards until Jan. 1, 2017, and
a June year-end could defer adoption until July 1, 2017 (this is
now extended to 2018).
We are learning from members that they were unaware of the
new requirements for procurement policies and procedures.
The following is some suggested guidance on what the new
guidance requires:
1. Review Subpart D (Paragraphs 200.317 through 200.326) of
the Guidance. Is your organization using the ﬁve procurement
methods outlined in Paragraph 200.320?
2. Does your organization have the required conﬂict of interest
policies in place (Section 200.318)?
3. Does your organization have the appropriate procurement
documentation? At minimum, this includes the rationale for
the method of procurement; selection of the contract type;
contractor selection or rejection; and the basis for the
contract price.

4. Does your organization’s contracts include all the required
speciﬁcations as outlined in Appendix II of the guidance?
NYS GFOA encourages members from non-federal entities
receiving federal funds to check their procurement policies
and procedures to ensure they are in compliance with the
new Uniform Guidance before the rules take effect for 2018
ﬁscal years.
Learn more by visiting the U.S. Government Publishing Ofﬁce
website at https://www.ecfr.gov. I

,QGHSHQGHQW)LQDQFLDO$GYLVRUV
$VVLVWLQJPXQLFLSDOLWLHVWKURXJKRXW
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The Key Guidance in GASB Statement No. 84| continued from page 6

EXHIBIT 1: EACH FIDUCIARY FUND TYPE
Fiduciary Fund Type

Description

Pension and other employee
beneﬁt trust funds

Pension and OPEB plans administered through trusts that meet criteria of GASB Statement No. 67 and
Statement No. 74, respectively, and
Other employee beneﬁt plans held in trust as that meet criteria of GASB Statement No. 84.

Investment trust funds

External portion of investment pools and individual investment accounts that are held in a trust that meet
criteria of GASB Statement No. 84.

Private-purpose trust funds

Fiduciary activities that are not required to be reported in pension, OPEB, or other employee beneﬁt trust funds
or investment trust funds, and
Are held in a trust that meets the criteria of GASB Statement No. 84.

Custodial funds (new)

Fiduciary activities that are not required to be reported in pension, OPEB, other employee beneﬁt trust funds,
investment trust funds, or private-purpose trust funds.
The external portion of investment pools that are not held in a trust that meets the criteria of GASB Statement
No. 84 should be reported in a separate external investment pool fund column, under the
custodial funds classiﬁcation.

A government is in control of the assets
if the government holds the assets or has
the ability to direct the use (expends or
consumes the assets for the beneﬁt of
others outside the government’s provision
of services to them), exchange, or
employment of the assets in a manner
that provides beneﬁts to the speciﬁed or
intended recipients.

For activities that are not
pension plans or OBEB
plans, the GASB has
provided the criteria for
governments to determine
if a ﬁduciary activity exists.

In a situation where a government uses a
third party to administer a deferred compensation plan on its behalf, the government
would need to determine if it is in control of
the assets. If the government provides highlevel investment guidance (i.e., an investment
policy), that alone would not constitute a
direction of the use of the assets. Also, if the
government selects the types of investments
offered to its employees or it determines the
beneﬁts, this would not constitute control of
the assets.
A government cannot use a ﬁduciary fund
for its own-source revenues received, such
as water and sewer charges (exchange
transactions) or investment earnings. Sales
and income taxes received (derived tax
revenues) and property taxes levied by
the government (imposed nonexchange
revenues) are also not allowed to be reported

in a ﬁduciary fund (though property taxes
collected on behalf of other governments
could be). GASB Statement No. 84 allows
for a government to use a ﬁduciary fund for
pass-through grants where the government
does not have administrative or direct
ﬁnancial involvement with the grant.
FINANCIAL STATEMENT PRESENTATION
Once a government has determined which
activities are ﬁduciary in nature, those activities should be reported in the government’s
basic ﬁnancial statements in the ﬁduciary
funds ﬁnancial statements. As with previous
guidance, there are four types of ﬁduciary
funds, and one column is presented for each
ﬁduciary fund type. (See Exhibit 1.) The use of
agency funds has been eliminated with this
statement and replaced with custodial funds.
continued page 14
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The Key Guidance in GASB Statement No. 84 | continued from page 12

EXHIBIT 2: THE ELEMENTS THAT MUST BE PRESENTED FOR EACH FIDUCIARY FUND TYPE

Pension and Other
Employee Beneﬁt Trust
Funds

Investment Trust
Funds

Private-Purpose
Trust Funds

Custodial Funds

Statement of
Fiduciary
Net Position

• Assets
• Deferred Outﬂows
• Liabilities
• Deferred Inﬂows
• Fiduciary Net Positions

• Assets
• Deferred Outﬂows
• Liabilities
• Deferred Inﬂows
• Fiduciary Net Positions

• Assets
• Deferred Outﬂows
• Liabilities
• Deferred Inﬂows
• Fiduciary Net Positions

• Assets
• Deferred Outﬂows
• Liabilities
• Deferred Inﬂows
• Fiduciary Net Positions

Statement of
Changes in Fiduciary
Net Position

• Additions
• Deductions

• Additions
• Deductions

• Additions
• Deductions

• Additions
• Deductions

The basic ﬁduciary fund ﬁnancial statements
include a statement of ﬁduciary net position and statement of changes in ﬁduciary
net position. The chart above describes the
elements required to be presented for each
ﬁduciary fund type within the two required
ﬁnancial statements. Agency funds only
required the presentation of assets and
liabilities, whereas the custodial funds require
the same elements as the other ﬁduciary
funds, including net position.
Custodial funds also require a resource ﬂow
statement because they have a measurement
focus, whereas agency funds did not. For
example, if a government receives a performance bond from a third party, rather than
record the amount received as a liability, as
would be done in an agency fund, the
receipt would be recorded as an addition
and the amount paid to contractors as a
deduction in the custodial fund. A liability
would be recognized by the government
when the government is compelled to pay
the third party (the work has been completed
by the third party).
For pension and OPEB trust funds, the
government should follow the ﬁnancial statement accounting and reporting requirements
of GASB Statement No.67 and Statement
No. 74, respectively.
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Except for pension, OPEB, and other
employee beneﬁt trust funds, a liability to
beneﬁciaries should be recognized when
an event has occurred that compels the
government to disburse ﬁduciary resources.
Other liabilities (accounts payable, wages
payable) should be recognized in accordance
with existing standards using the economic
resources measurement focus.
Fiduciary funds, except for pension, OPEB,
and other employee beneﬁt trust funds, are
also required to report an element of net
investment earnings on the face of the statement of changes in ﬁduciary net position.
Governments should report gross investment
earnings and costs separately to arrive at net
investment income.

In the statement of changes
in ﬁduciary net position,
governments are required
to report disaggregated
additions by source and
disaggregated deductions
by type.

In the statement of changes in ﬁduciary
net position, governments are required to
report disaggregated additions by source
and disaggregated deductions by type.
GASB Statement No. 84 allows for custodial
funds that receive resources normally held
and disbursed within three months, to be
reported in one aggregated line in additions
and deductions. The most common example
of this is a county that receives and disburses property taxes to other governments.
The county could simply report one line for
additions called property taxes collected for
other governments and one line for deductions called property taxes distributed to
other governments. A business-type activity
may report an asset and liability that should
be reported as a custodial fund within the
business-type activity statement of net
position, if the assets are normally held for
three months or less.
CONCLUSION
GASB Statement No. 84 is effective for ﬁscal
years beginning after December 15, 2018,
and as always, early implementation
is encouraged. I
TODD BUIKEMA is the acting director
of GFOA’s Technical Services Center in
Chicago, Illinois.

38 th ANNUAL CONFERENCE...

IT WAS A CELEBRATION OF LEARNING & CONNECTING!
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Please join us in ackowledging our
38 th Annual Conference Sponsors
for their generous support!
PLATINUM SPONSORS

GOLD SPONSORS

ZÊÊÝò½ãΙÙÊÝÝ/ÄÊÙÖÊÙã
SILVER SPONSORS

BRONZE SPONSORS
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EXCLUSIVE SPONSORS

THURSDAY‘S
BREAKFAST

THURSDAY’S LUNCH

THURSDAY’S
ICE CREAM SOCIAL

CASINO NIGHT
WITH CONTRIBUTION BY

PASSING THE TORCH
KEYNOTE PRESENTATION

FRIDAY’S
BREAKFAST

THURSDAY’S
COFFEE BREAK

FRIDAY’S
COFFEE BREAK
BADGE LANYARDS
HOTEL KEY
CARDS
TOTE BAGS

CONFERENCE
WIFI
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T H A N K Y O U AT T E N D E E S , S P O N S O R S , & E X H I B I T O R S !

RESPONSIBLE. KNOWLEDGEABLE. ACCOUNTABLE.
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THOUSANDS

of Public Entities.

BILLIONS

of Taxpayer Dollars.
Protected.

Safe, Smart, Flexible Solutions for Managing Public Funds.
Across the United States, local and state governmental organizations use the Insured Cash Sweep®, or ICS®, and CDARS®
services to access multi-million-dollar FDIC insurance through a single bank relationship, safeguard taxpayer money,
keep the amount of their deposit local, and eliminate the burden of ongoing collateral tracking.
What could be easier? See if your bank offers ICS and/or CDARS, or ﬁnd one of the thousands that do.

ICSandCDARS.com
Placement of customer funds through the ICS service or CDARS service is subject to the terms, conditions, and disclosures set forth in the agreements that a participating institution’s customer
enters into with that institution, including the applicable Deposit Placement Agreement. Limits apply, and customer eligibility criteria may apply. Program withdrawals are limited to six per
month when using the ICS savings option. If a depositor is subject to restrictions with respect to the placement of funds in depository institutions, it is the responsibility of the depositor to
determine whether the placement of the depositor’s funds through ICS or CDARS, or a particular ICS or CDARS transaction, satisﬁes those restrictions. CDARS, ICS, and Insured Cash Sweep
are registered service marks of Promontory Interﬁnancial Network, LLC.
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?

Ask the
Association

GASB, in its summary of Statement No.

Q

Does the Association have a

86, states: The primary objective of this

listing of audit ﬁrms which conduct

Statement is to improve consistency in

cable franchise fee audits for local

accounting and ﬁnancial reporting for

governments?

in-substance defeasance of debt by
providing guidance for transactions in

A

The best resource to use when

looking for members who provide

which cash and other monetary assets
acquired with only existing resources

services such as auditing, banking or

— resources other than the proceeds

legal services is the NYS GFOA online

of refunding debt — are placed in an

Membership Directory. This online

irrevocable trust for the sole purpose

resource is on the NYS GFOA website

of extinguishing debt. This Statement

(www.nysgfoa.org). Members must log

also improves accounting and ﬁnancial

in on the website to access the directory.

reporting for prepaid insurance on debt

The directory has features where you can

that is extinguished and notes to ﬁnan-

search by both customer type and sector

cial statements for debt that is defeased

the Police and Fire State Retirement

type or by a speciﬁc individual or ﬁrm. If

in substance.

System (PFRS) to provide us with past

you need your user ID and/or password

service costs for Police Tier 1 to change

to access the members only features of

The Statement is effective for reporting

their beneﬁt plan from 384-d to 384-e.

the website please call the NYS GFOA

periods beginning after June 15, 2017.

Instead of amortizing the cost of the

ofﬁce.

Earlier application is encouraged.

Q

Our local government has asked

A copy of the statement and other

change in beneﬁt plan through PFRS,
could we ﬁnance the cost through a

Q

BAN from our ﬁnancial institution?

information on the County Shared

Where can one access the latest

resources are available at the GASB
website (www.gasb.org).

Services Initiative enacted by the State?

A

Yes. Local Finance Law §11.00(a)

(100), as amended by Laws of 2004

A

(Chapter 260) establishes a period of

Budget established the County-Wide

probable usefulness (PPU) for certain

Shared Services Initiative. The NYS

retirement prior service contributions,

Department of State has created a

including contributions to the New York

resource page on their website which

state and local police and ﬁre retirement

includes details on the initiative, includ-

system for beneﬁts provided pursuant

ing a Q&A document. From this page,

to section three hundred eighty-four-e

you can also register to receive periodic

of the retirement and social security law

emails announcing when new informa-

that are attributable to service rendered

tion on the program has been posted to

prior to the adoption of such section,

their resource page. Visit https://www.

and which are being amortized over

dos.ny.gov/lg/countywide_services.html

ten years or less, the lesser of ten years

for more information.

The FY 2017-18 Enacted State

such contributions to such retirement

Q

system.

the new accounting standard impacting

Is there information available on

proper accounting for the defeasement
of debt?

legal advice or a legal opinion. Any
legal questions should be directed to
an attorney, legal department, or the
Ofﬁce of the State Comptroller. I

QUESTIONS
Do you have a government ﬁnance
question or issue you would like us to

status of state or federal legislation
affecting your government? If so,
please contact Fred Shellard, Director
of Professional Services at (518) 465-1512

ﬁnancing questions such as these to
consult with their ﬁnancial advisor, bond

A

counsel and the Ofﬁce of the State

Standards Board (GASB) recently issued

Comptroller or State Retirement System.

Statement No. 86, Certain Debt

The Governmental Accounting

Extinguishment Issues.
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column are not to be construed as

address? Are you searching for the

or the period of time remaining to pay

NYS GFOA encourages members with

* Please Note: Legal cites in this

or e-mail at shellard@nysgfoa.org.



12RooseveltAvenue
PortJeffersonStation,NY11776
631Ͳ331Ͳ8888
www.munistat.com
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KatyVazquez,Associate
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CertifiedMembersoftheNationalAssociationofMunicipalAdvisors








AssistingMunicipalitiesandSchoolDistrictsinAllAspectsof
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Funding is the Problem - Not a Shortage of Capital| continued from page 8

This infrastructure model brings with it certain private sector
advantages such as design-build procurement that has been shown
to save time and lower the cost of infrastructure so that government
can do more with existing resources. It also provides a private sector
discipline to long-term maintenance for which government is
generally less adept.

the efﬁciencies of the private sector, as represented by certain aspects
of the P3 model as previously described. This means that the prospect
of corporate tax reform should not place limits on tax exemption,
because to do so would increase the cost to state and local government (meaning taxpayers) and would, in fact, only detract from a
solution to the infrastructure funding problem.

But all forms of capital still need to be paid back, which is why
any meaningful solution must address this critical yet politically
challenging issue.

Washington should focus on expanding infrastructure ﬁnance
options that combined are an expression of a uniquely American
approach to P3. By adopting aspects of a model that have worked in
other Western economies and sculpting it around the many effective
qualities of U.S. municipal ﬁnance and our decentralized approach
to U.S. government, we can provide state and local government with
more ﬂexibility and promote greater innovation to help address our
nation’s critical infrastructure needs.

A Trump campaign policy paper last year suggested that tax credits
may be one form of infrastructure subsidy. Not to be confused with
tax credit bonds which were previously proposed by some public
ofﬁcials and for which there is little investor appetite, tax credits have
been an effective tool through the years to promote investment in low
income housing development and renewable electricity generation.
The Trump campaign paper was more an expression of a concept
than a speciﬁc proposal. A key challenge for tax credits in the
infrastructure context would be to determine how to make them
work with public infrastructure that doesn’t always have a direct
source of revenue to fund it. Conceding that point, if it is the
judgment of Washington to provide subsidy to infrastructure
development, then the proposal should be thoughtfully reviewed.
This leads to one other important observation: the U.S. needs a
21st Century approach to funding its infrastructure that combines
the low cost effectiveness of the municipal tax-exempt market with

Unless we accommodate the core characteristics of American
governance and its ﬁnancing of infrastructure, then the P3 model
will continue its largely ineffective advancement in the U.S. of the
last decade or two.
An updated infrastructure ﬁnance model combined with expanded
funding sources, will go a long way toward achieving the level of
infrastructure investment our country sorely needs. I
ABOUT THE AUTHOR: Chris Hamel is Managing Director and Head
of U.S. Municipal Finance at RBC Capital Markets. He can be reached
at 212-428-5488.

NYS SETS WEEKLY CONTRIBUTION RATE UNDER PAID FAMILY LEAVE ACT
Provided by the NYS Department of Financial Services

The New York State Department of
Financial Services recently announced the
amount of the weekly contribution rate for
employees pursuant to the New York Paid
Family Leave Act (PFLA). This Act phases
in beginning January 1, 2018.
The weekly contribution rate effective
1/1/18 is 0.126% of the employee’s weekly
wage, capped at New York State’s average
weekly wage of $1,305.92. The maximum
possible contribution is $1.65 per week
in 2018. These amounts are subject to
increase in future years.
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Virtually every full-time or part-time
private employee in New York State will
be eligible for Paid Family Leave. Participation in the program is not optional for
private employees. However, for public
employees, an employer may opt into the
program (it is not mandatory for a public
sector employer to offer paid family leave).
Public employees who are represented
by a union may be covered if Paid Family
Leave is collectively bargained.
The State deﬁnes public employee as
someone who does work for the State,

Bits
& Piece
s

any political subdivision of the state,
a public authority or any governmental
agency or instrumentality.
An employee must be employed full-time
for 26 weeks or part time for 175 days to
be eligible for a Paid Family Leave Beneﬁt.
More information on PFLA, including
details on eligibility, beneﬁts and an FAQ,
can be downloaded at https://www.ny.gov/
new-york-state-paid-family-leave/paidfamily-leave-how-it-works. I

FORM A STRATEGIC ALLIANCE WITH AN FHLBNY LETTER OF CREDIT
Are you familiar with the Federal Home Loan Bank of New York's (FHLBNY's)
LeĴer of Credit (L/C) program? An FHLBNY L/C is a triple-A-rated credit
instrument that oěers local community banks an aĴractive alternate way to secure
your public deposits. Under New York law, commercial banks and qualięed savings
and loans or savings banks may utilize an FHLBNY L/C as eligible collateral.
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MUNICIPALITY

Member requests L/C to be issued on its behalf

FHLBNY L/C

Beneęts of accepting FHLBNY L/Cs:
»No cost to you
»Approved by the state
»Secured collateralization option
»EĜcient operational process
»Immediate pay on submission of
proper draw certięcate

MEMBER

Visit
ǯĢ¢ǯȦ to learn all about L/Cs — view a sample L/C, the laws
governing L/Cs, the issuance process, and related articles. Here you can also submit
a request for a list of participating FHLBNY members in your area.

#

FEDERAL HOME LOAN BANK OF NEW YORK . 101 PARK AVENUE . NEW YORK, NY 10178 . (212) 441-6700 . WWW.FHLBNY.COM
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THE TRUTH ABOUT “UNPAID INTERNSHIPS”
Provided by Portnoy, Messinger, Pearl & Associates, Inc.

Offering summer internships can be a useful way for employers
to “try out” potential new employees. Internship programs are,
however, fraught with legal pitfalls for employers. Any employer
that is considering implementing an internship program must
educate itself about the requirements applicable to interns under
the law.
The problems for employers begin with a misunderstanding
about what an “intern” is. Many employers seem to believe that
a worker is an “intern” if he or she was hired for the summer
(or other speciﬁc, short-term period) and lacks relevant work
experience. The classic example of this category of workers is a
college student who joins a company for the duration of his or
her summer break.

Based on the above list, it should be clear that most “internship”
programs do not meet the criteria for an unpaid internship.
That does not mean employers with such programs should
cancel them. It simply means the interns must be paid and,
further, must be treated like other employees in all respects.
For example, interns should be provided with copies of the
employee handbook and be invited (or required, as applicable)
to participate in any sexual harassment or other training being
offered to staff.
Internships can be a mutually rewarding experience for employer
and intern alike, but must be handled appropriately and within
the conﬁnes of applicable labor laws. I

Many employers mistakenly believe that if they label such
workers as “interns,” they need not pay them. These employers
reason that, in lieu of wages, interns beneﬁt from gaining
on-the-job experience and cultivating professional contacts.
But under the Fair Labor Standards Act, many – if not most –
interns are employees under the law and, as such, are entitled
to be paid at least the minimum wage. In limited circumstances,
it may be permissible to treat a worker as an unpaid intern, but
strict criteria must be met. These criteria are:
•

•

The internship, even though it includes actual operation
of the facilities of the employer, is similar to training which
would be given in an educational environment;

OUR MISSION

The internship experience is for the beneﬁt of the intern;
The mission of NYS GFOA is to strengthen

•

The intern does not displace regular employees, but works
under close supervision of existing staff;

•

The employer that provides the training derives no
immediate advantage from the activities of the intern;
and on occasion its operations may actually be impeded;

the capacity of government ﬁnance professionals
to manage public ﬁnances effectively and
responsibly and to use the collective knowledge
and expertise of its members for the public

•

•

The intern is not necessarily entitled to a job at the
conclusion of the internship; and
The employer and the intern understand that the intern is
not entitled to wages for the time spent in the internship.
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beneﬁt by enhancing government efﬁciency and
accountability throughout New York State.

Committed to
your Community.

AT PERMA, WE DON’T THINK OF OURSELVES
AS JUST A WORKERS’ COMPENSATION PROVIDER.
We’re tightly woven into the very fabric of your community.
Just as you look out for your family, friends and neighbors, we’ll always be there for you. Doing more than
what’s expected to help you and your loved ones so you can keep your community safe and strong.
~ That’s why we created New York State’s first and only crossing guard training program.
~ Why we subsidized a family’s lengthy hotel stay when one of our injured members was
hospitalized out of town.
~ Why we brought food and clothing relief to a county member after catastrophic flooding
during a hurricane.
We go well beyond workers’ compensation to offer you everything from comprehensive
risk management training, a personalized claims team, and patient advocates,
to fraud detection, wellness programs and transitional duty services.

COMMITTED TO YOUR COMMUNITY.
To find out more contact Mariella Frush,
Senior Account Manager at mfrush@neami.com
or visit www.PERMA.org

P O B O X 1 2 2 5 0 , A L B A N Y, N Y 1 2 2 1 2 • 8 8 8 - 7 3 7 - 6 2 6 9 • W W W . P E R M A . O R G
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Recruiting Millennials for Local Government Employment | continued from page 4

WHAT DO MILLENNIALS WANT FROM
THEIR EMPLOYERS?
While it’s important to acknowledge
that not every individual born into the
Millennial generation displays the same
work ethic, or shares the same employment goals, researchers have identiﬁed
several trends when it comes to Millennial
job seekers. According to the Harvard
Business Review, Millennials want:
• Engagement.
71 percent of Millennials are either
not engaged or actively disengaged at
work, making them the least engaged
generation in the U.S.

• Growth Opportunities.
Millennials want to know that they have
a deﬁned career path and advancement opportunities.
• A Quality Manager.
Millennials want a manager that will
be a mentor and advisor, and will help
them achieve their personal career
goals.
• To Care about their Work.
Not satisﬁed unless they ﬁnd their work
personally stimulating, Millennials
want to work for an organization or
community that they care about.

HOW TO RECRUIT MILLENNIALS
As the largest generation, no local government can execute a talent recruitment
strategy that does not include targeting Millennials. Here’s how to bring these
highly-motivated and growth-oriented workers into your community:
1. Let Them Shop You: To recruit Millennials, it’s important to understand that
they are a generation of consumers. According to the Harvard Business Review
study, Millennials shop around for the jobs that best align with their needs and life
goals. For local government, in order to recruit Millennials, it will be important to
appeal to them on a personal level and reinforce the beneﬁts that they will receive
from working for your community, such as a sense of pride, and the ability to
positively impact the lives of others.
To accomplish this, make sure to build an online persona that reinforces what
makes your community unique. When researching career opportunities, Millennials
will start online, which means they’re likely to ﬁrst check-out your local government
website, and social media proﬁles such as Facebook and Instagram. Share photos
of staff attending events in the community, and post videos of community projects
your teams have implemented.
Leveraging such tools as part of your recruitment strategy will help to target these
tech-minded job researchers and help them to see the personal value in a career
with your administration.
2. Leverage Your Local Government Website: Compared to earlier generations, Millennials are less likely to ﬁnd your local government job ad in a newspaper.
In fact, last year only 16 percent of Millennials reported paying for a newspaper
subscription. Millennials are more likely to start their job hunt with a search engine,
which means placing your job recruitment ads on your municipal website is a must.

It is also important to note that compared
to earlier generations, Millennials are
most likely to change jobs and change
them more frequently, which means the
key to retention, is ensuring job satisfaction and engagement. The Harvard
Business Review study found that 21
percent of Millennial workers had left their
job in the last year to do something else,
a number that is more than three times
higher than that of non-Millennials who
reported doing the same.

Note that recent college graduates are among those Millennials most likely to turn
to your local government website for career opportunities. In a survey of the class
of 2014 by ConnectEDU and Achievers, 60 percent of graduates planned to search
on a company’s website for work.
3. Don’t Forget to Mobile Optimize: To optimize the job search experience
for Millennials, make sure your local government website design is optimized for
mobile. Millennials are tethered to their mobile devices. According to comScore
Media Matrix, 21 percent of Millennials almost exclusively use a mobile device to
go online, and according to a study conducted by JobVite, 37 percent of Millennial
job seekers speciﬁcally expect career websites to be optimized for mobile, allowing
them to search for jobs anytime, and any place.
4. Don’t Post Job Descriptions. Post Performance Proﬁles: Millennials want
the opportunity to advance their careers. Rather than posting job descriptions,
which attract individuals who want to accomplish tasks, post open positions using
performance proﬁles. Such tools are ideal for recruiting Millennials—individuals
motivated by personal growth and achievement.
5. Share on Social Media: Millennials are also more likely than earlier
generations to ﬁnd job opportunities using social media sites such as LinkedIn
and Facebook. In fact, an Aberdeen study reports that 73 percent of 18-34 year
olds found their last job through a social network.
6. Post to Job Boards: Millennials are also likely to use online job boards such as
Indeed, Monster, or Career Builder to start their job search, which means placing
your job ads on such sites is also crucial. If you are a small, or one-person HR-team,
or just looking to optimize your talent acquisition strategy, leveraging a government
human resource software solution can help you post your job ad to all of these key
places (your website, social media sites, and online job boards), in a single step. I

ABOUT THE AUTHOR: CivicPlus is an integrated technology platform for local government, working with over 2,500 local
governments. For more information, visit CivicPlus.com or call at 1-888-228-2233.
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Government Finance Institute Graduates Recognized at Annual Conference
NYS GFOA recognized graduates of both the Foundations and Advanced levels of the Government Finance Institute (GFI) at the 2017
Annual Conference held in Albany this past March.
Over the past year, there were 24 Foundations Level graduates and 31 Advanced Level graduates. The Advanced Level graduates are the
ﬁrst enrollees to complete the Advanced program! The Foundations graduates were recognized with a framed certiﬁcate and Advanced
graduates received both a framed certiﬁcate along with a specially designed GFI lapel pin.
GFI, launched in 2011, was designed by some of NYS GFOA’s most experienced government ﬁnance professionals, and offers a unique
opportunity to obtain a well-rounded working knowledge of the core functional areas of government ﬁnance. If you are interested in
learning more about this program, please contact the NYS GFOA ofﬁce. I

Congratulations to the 2017 GFI Graduates!

2017 GFI ADVANCED LEVEL GRADUATES

2017 GFI FOUNDATIONS LEVEL GRADUATES

Bottom Row (Left to Right) DANIEL KNAPP (Town of Chili), CHARLENE KAGEL
(Town of East Hampton), BRENDA JESELNIK (Village of Irvington), TERESA
HUNTER (West Islip Public Library), MARY ANN HENDERSON (Village of
Hamilton), KRISTIE HANSEN-HIGHTOWER (Town of Southold), CHRISTINE
GILLMETT-BROWN (City of Saratoga Springs), JANET GALLO (City of
Middletown).

Bottom Row (Left to Right) ROBERTA ROMANO (Town of Greenburgh),
CATHERINE PAGET (Northern Westchester Joint Water Works), PATRICIA
MULDERIG (Village of Nissequogue), DENNIS MORGAN (Town of North
Hempstead), PATRICIA MEZEUL (Flushing Bank), MARIANNE LOBACCARO
(Village of North Hills), TRISH LEPRE (Village of Rye Brook), DORENA KIMBALL
(County of Jefferson).

Second Row (Left to Right) TIMOTHY DEGRAFF (Ulster County Resource
Recovery Agency), ANNE CONVERSE (County of Jefferson), BARBARA COLE
(Town of Victor), KAREN CHRISTIE (County of Jefferson), DIANE CHAMBERS
(Long Island Power Authority), PATRICIA CAPORALE (Town of Yorktown),
KATHLEEN CANNON (Jericho Water District), LAURA MCKANE (Town of
Vestal), ARTA WINTJEN (Inc. Village of Port Jefferson).

Second Row (Left to Right) THOMAS KILMARTIN (Town of Brookhaven),
MARY ANN HENDERSON (Village of Hamilton), ANNA ROPPOLO (Rockland
County Solid Waste Management Authority), STEPHANIE DRENCHKO (Town of
Clifton Park), LISA CUTTEN (County of Ulster), WENDY BAIRD (Town of Lake
George), NEIDE VALEIRA (Town of East Hampton), DIANE DISANTO (Village of
Rye Brook).

Top Row (Left to Right) DAWN DONOVAN (Town of Eastchester), KAY
WHARMBY (Village of Fairport), THOMAS WARREN (Village of Ossining), ROSE
VAN WORMER (Town of North Elba), LORRIE SCARROTT (County of Ontario),
KATHLEEN SAVILLE (Rochester City School District), JOHN SAVASH (Elmira
College), ROBERTA ROMANO (Town of Greenburgh), KAREN PAPA (Selden
Fire District), LISA NEARY (City of Batavia), KATHLEEN MITTERWAY (Long
Island Power Authority), CHRISTOPHER BRIGGS (Village of Massapequa Park).

Top Row (Left to Right) SANDRA SERRANO (Town of Yorktown), SANDRA
SEEBER (County of Ontario), CARL DREYER (Nassau County Interim Finance
Authority), NICHOLAS ANGELINE (Town of Vestal), ROBERT WHEELING
(Village of Mount Kisco).

Not Pictured: JOHN TUEY (City of Kingston), LORI VOSS (Village of Bronxville).
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Not Pictured: KATHERINE CORR (Town of Smithtown), JAMES QUIGLEY
(Town of Ulster), ELIZABETH VAIL (Capital Markets Advisors).

PATRICK J. MCCOY BECOMES PRESIDENT OF THE GFOA OF THE
U.S. AND CANADA
Provided by the GFOA of the U.S. and Canada

Bits
& Piece
s

Patrick J. McCoy, Director of Finance for the Metropolitan Transportation
Authority (MTA), became President of the Government Finance Ofﬁcers
Association of the U.S and Canada (National GFOA) on May 23, 2017.
The gavel was passed at the Association’s annual business meeting in Denver,
Colorado. Mr. McCoy is the ﬁrst President of National GFOA from New York
since 1944!
Mr. McCoy is an ex ofﬁcio member of GFOA’s Committee on Governmental
Debt Management and is also a past committee member. He has served as a
GFOA training instructor on topics of debt issuance and derivatives in 2010 and
2011. His government (MTA) has received the Certiﬁcate of Achievement for
Excellence in Financial Reporting from 1995 through 2015.
He will serve on National GFOA’s Executive Board for one year as President.
His goals for National GFOA include continuing to develop best practices,
advisories and industry research; explore ways to enhance research capabilities;
make educational and technical resources further accessible through technology;
continue to increase membership and attendance at the Annual Conference; and
strongly support and participate as needed in efforts to liaison with other state
and local organizations and be a strong advocate at the federal level.
NYS GFOA congratulates Pat on this honor and wishes him the best of success
in his presidency. I
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Bits
& Piece
s

NEW IRS ISSUE PRICE RULES NOW IN EFFECT
Provided by the GFOA of the U.S. and Canada

The ﬁnal IRS issue price regulations
(effective June 7, 2017), are signiﬁcantly
different from prior regulations, which
determined issue price by a reasonable
expectation standard, established as the
“ﬁrst price at which a substantial amount
of the bonds is reasonably expected to
be sold to the public.” This deﬁnition has
now changed to the price at which bonds
are actually sold to the public and it
applies to bonds issued on or after
June 7, 2017.

The value at which a bond’s price is
determined at issuance is important to
issuers of tax-exempt governmental debt
because it is essential for determining
the yield of a tax-exempt bond issue for
arbitrage compliance purposes. It is also
important for matters of compliance
when a certain threshold is determined
for the use of the proceeds — such as
bank-qualiﬁed debt or voter-authorized
debt.

INFLATION AND ALLOWABLE
LEVY GROWTH FACTORS UPDATE
Provided by the Ofﬁce of the State Comptroller

Ultimately, the documentation to
accompany the debt issue, including
underwriter certiﬁcations, notice of
sale, and pricing wires will be required
to establish issue price and should be
discussed between the issuer, the issuer’s
municipal advisor, bond counsel, and the
underwriter in advance of the sale. GFOA
encourages state and local governments
to consult bond counsel as to how these
changes may impact upcoming bond
sales. I

Bits
& Piece
s

One of the primary components local governments and school
districts utilize in determining the real property tax levy cap for
their ensuing ﬁscal year is the inﬂation and allowable levy growth
factor. The following are the inﬂation and allowable levy growth
factors for municipalities with 2017 ﬁscal years beginning
July 1st, August 1st and October 1st :

Government
Banking, with
a local touch.

2017 Fiscal Year Start

1

1

July
1.26%

August
1.36%

1
October
1.63%

The Ofﬁce of the State Comptroller does not establish the
allowable levy growth factor. The factor is based on a speciﬁc
calculation that is prescribed by law and further clariﬁed by
the NYS Division of the Budget in the Tax Cap Guidance
Document. As a service to local governments and school districts,
the Ofﬁce of the State Comptroller performs the computation to
ensure consistency and to mitigate errors. I

Local governments have local needs. Our Government
Banking experts can provide solutions that work for you and
the public. For more than 160 years, we have invested in our
local communities. We believe that good government and
good business go hand in hand.
Contact your local NBT Bank Government Banker for more information:
John Deierlein (Southern Tier)
607.337.6485
James Sullivan (Capital Region and North Country) 518.437.4108
Margie Gadziala, CTP (Central Region)
315.235.0068

Member FDIC
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MY CASH
IS WORTH
HOW
MUCH?
Use your cash as a revenue-generating asset.
Most see cash as a non-performing asset. We see it differently. At three+one
we view cash as an asset that can produce new sources of income – even in a low
interest rate environment.
Our unique liquidity data and analysis delivers confidence with a holistic
marketplace perspective that brings life back into cash for public entities.
Our liquidity analysis delivers strong results to your bottom line while putting
less stress on your taxpayer’s dollars.
The word is spreading across the country about how three+one is helping
public entities put life back into cash and earn more interest income immediately.
i>ÀÀiÌ`>Þ>LÕÌ ÜÜiV>w`ÞÕÀÀ}>â>Ì
immediate sources of revenue at www.threeplusone.us.

585-484-0311 +

www.threeplusone.us
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NYS GFOA UPCOMING EVENTS | 2017
AUG.

Downstate Fall Seminar
Putnam County Golf Club
Mahopac

4

Central Summer Seminar
Sherwood Inn
Skaneateles

SEPT.

28

11

Northeast Summer Seminar
Courtyard by Marriott
Lake George

OCT.

3

Long Island Fall Seminar (AM)
Long Island Radisson
Hauppauge

3

GFI Foundations:
Cash Management (PM)
Long Island Radisson
Hauppauge

23

GFI Foundations:
Budgeting (AM) and Internal
Control (PM)
Greenburgh Public Library
Greenburgh

Information on these and other upcoming programs can be
found on the NYS GFOA website at www.nysgfoa.org

